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AGREEMENT MADE AND ENTERED into this _ day of , 2001 by
and between THE CITY OF WHITE PLAINS, THE WHITE PLAINS PARKING AUTHORITY
and the WHITE PLAINS HOUSING AUTHORITY, municipal corporation located in the City of
White Plains, County of Westchester in the State of New York (hereinafter, where applicable,
respectively referred to as the "City,': "Parking Authority," "Housing Authority," or collectively
"Employer") and Civil Service Employees Association, Inc. Local lOOOAFSCME, AFL-CIO for
the City of White Plains Unit, a membership corporation, duly incorporated under the laws of the
State of New York with offices located in the City of White Plains and the City of Albany, New
York (hereinafter referred to as the "Union").
ARTICLE I - SECTION 1 - RECOGNITION AND DEDUCTIONS
A. Recognition: The Employer continues to recognize the Union as the exclusive
bargaining agent for the purpose of collective bargaining for tenns and conditions of employment
and the administration of grievances for all employees of the Employer, which is understood to
include Public Safety Aides and Community Development Employees with the further
understanding that Community Development employees have no claim on other City jobs beyond
rights authorized by State Law if and when Federal funding ends excluding temporary or
seasonal employees, and employees of the Police Department of the City: Police Officers,
. including Police Officers assigned to the Detective Division, Sergeants, Lieutenants, Captain;
Fire Department of the City (unifonned employees); Department of Public Works, Sanitation
Bureau of the City (blue collar employees); Urban Renewal Agency of the City; Department
Heads, the Library Director, Executive Directors of the Housing and Parking Authorities as
managerial, all employees appointed by the Mayor and/or COlnmon Council of the City, and the
following other managerial and confidential employees:
Department Position Title
Budget Assistant Budget Director
(PERB Case No. E-0919)
Budget Analyst
(PERB Case No. E-0919)
Secretary
Finance Assistant to Commissioner of Finance
(PERB Case No. E-0919)
Chief Accountant
(PERB Case No. E-0637)
Insurance Risk Manager
. (pERB Case No. E-1334)
Principal Clerk
Secretary I
~
.s
~
~.
'1i
I (PERB Case No. E-0637)
r.
~...
>,
1
1 .
'l
I
Human Rights
Housing Authority
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Human Rights Director.
(pERB Case No. E-0637)
Assistant Housing Project Manager
(pERB Case No. E-1118)
Special Assistant to Executive Director
Staff Assistant
(PERB Case No. E-1118)
Information Services Information Technology Manager
Systems Analyst
(PERB Case No. E-1518)
La'vv
Library
Mayor
Parking Auth.
Personnel
Assistant Corporation Counsel
(PERB Case No. E-0919)
Principal Stenographer
2 Senior Assistant Corporation Counsel
(PERB Case No. E-0637)
2 Legal Secretary
(PERB Case Nos. E-0637, E-1334)
Law Assistant
Business Nlanager
(PERB Case No. E-0637)
Assistant Library Director
(PERB Case No. E-0637)
Administrative Aide
Secretary - :lVlayor's Office
Executive Secretary - Mayor's Office
Secretary
(PERB Case No. E-2101)
Staff Ass't
(PERB Case No. E-1884)
Superintendent of Parking
(PERB Case No. E-1884)
Staff Assistant
(PERB Case No. E-1518)
Office Assistant n
(PERB Case No. E-0637)
2 Office Assistant I
(pERB Case No. E-1118)
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1 Senior Personnel Assistant
(pERB Case No. E-0919)
1 Personnel Assistant
(PERB Case No. E-0637)
1 Junior Personnel Assistant
(PERB Case No. E-0637)
Employee Benefits Clerk
(PERB Case No. E-1118)
Staff Assistant
(PERB Case No. E-1687)
Administrative Officer
(PERB Case No. E-0637)
Administrative Officer
(PERB Case No. E-0919)
Ass't Water Superintendent,
(PERB Case No. E-1884)
Garage & Shop Superintendent
(PERB Case No. E-1884)
Principal Clerk
(PERB Case No. E-1518)
Principal Stenographer
(PERB Case No. E-0919)
Sanitation Superintendent
(PERB Case No. E-1884)
Superintendent of General Operations
(PERB Case No. E-0919)
vVater Superintendent
(PERB Case No. E-0637)
I
!t
Recreation & Parks Ass't to the Comm'r of Rec. & Parks
Superintendent of Parks & Recreation
(PERB Case No. E-1687)
Youth Services
Secretary
(PERB Case No. E-1687)
Ass't to the Director
(PERB Case No. E-1884)
The Unit shall include all positions of the Employer as shown on the Compensation
Schedules annexed hereto as Appendices A through C and as they may be amended from time to
time.
-3-
(
iIi.
~
~
I
1/27/01
B. Unchallenged Status: The Union shall have the right to unchallenged
representation status for the maximum period provided under Article 14 of the Civil Service
Law.
SECTION 2 - DUES DEDUCTIONS
A. Exclusivity: The Union shall have the exclusive right to dues deductions.
B. Check-off of Dues: The Employer agrees to deduct from the pay of each
employee who has signed an authorized paYroll deduction card, the amount certified by an officer
of the Union as Union dues. Deductions will be made from the paYroll bi-weekly and the total
dues collected will be delivered to the Treasurer of the New York State CSEA at its Albany, New
York Office. The Employer agrees to make paYroll deductions upon authorization for the
Westchester Governmental Employees Federal Credit Union.
.
C. Non-Termination: Authorizations may be terminated on two weeks' written notice
by the employee to CSEA, Inc.'s Albany Office.
D. Employee Lists: The Employer shall furnish the Union President with a monthly
list of bargaining unit new hires, their grades, salary, title, Bureau and Department. This list, to
the extent that this infonnation is available to the Personnel Department, will also include notice
of deaths, retirements and resignations. The Employer agrees to furnish the Union quarterly \vith
a copy of the paYroll (first full payroll each quarter). The City shall also notify the Union when
new CSEA bargaining unit titles are created.
E. Union Group Insurance Deductions: In the event the employees desire to be
covered under the CSEA Group Insurance Plans for its members, and upon their written
individual consent being given for paYroll deductions, the Employer shall make these deductions
and deliver accordingly. The CSEA insurance representatives shall have access to individual
employees during working hours to administer CSEA insurance programs, provided they have
made prior arrangements with the Persormel Department.
ARTICLE II - WORKDAY - WORKWEEK
The present rules as heretofore practiced o.fthe various authorities, departments arid the
present ordinances of the Employer as heretofore existed shall govern the number of hours per
day and per week which an employee will be required to work.
Any change in existing schedules shall be subject to notification, in writing, to the Union
and all affected employees.
-4-
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Flex Time Schedules. The department head and ipdividual employee(s) may agree upon
a flexible work schedule, subject to approval of the Law Department. Nothing in this paragraph
shall otherwise modify the City's position that it has the right to unilaterally implement flexible
work schedules, or the Union's position that such schedules must be negotiated with the Union
prior to implementation.
ARTICLE III - COMPENSATION
SECTION 1 - TITLES.. SALARY GROUPS AND SALARY SCHEDULES
A. City of White Plains
1. Competitive. Non-Competitive and Labor
Classes of the Classified Service
a. A list of position titles by salary group is
annexed as Appendix A.
b. Salary Schedule effective July 1, 1998 is
annexed as Appendix A-I.
c. Salary Schedule effective January 1, 1999 is
annexed as Appendix A-2.
1
".
..,~
d. Salary Schedule effective July 1, 1999 is
annexed as Appendix A-3.
~
~~
e. Salary Schedule effective July 1, 2000 is
annexed as Appendix A-4.ii
.~
f. Salary Schedule effective July 1, 2001 is
annexed as Appendix A-5.
2. Uniformed Classifications
a. School Crossing Guards salary per diem
. hourly: see Appendix "D." .
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b. The per-diem salary of school crossing guards shall be
proportionately reduced to reflect the number of hours they are now required to work; for
example, those required to work 2 hours will receive Y2of the contract per diem rate; those
required to work 2.5 hours will be paid 5/8 of the contract per diem rate. It is understood that
school crossing guards are not presently required to be available for lunch time dismissals. Early
dismissals are not considered lunch time dismissals.
3. Miscellaneous StiI2ends7/1/98 - 6/30/02:
M.E.a. (when assigned driving of power shovels, back hoes,
cranes and tractor trailers)
$ 620
Registrar of Vital Statistics $ 574
Automotive Mechanic Foreman (when assigned
to the Department of Public Safety)
$2,000
Assistant Traffic Signal Benchman*
Traffic Field Supervisor*
Traffic Signal Repair Technician*
Traffic Signal Installer*
$1,000
$1 ,000
$1,000
$1,000
* For employees required to be available on standby.
B. White Plains Parking Authority
1. ,A list of titles' and their respective salary schedule effective July 1, 1998
shall be annexed as Appendix B-1.
2. A list of titles and their respective salary schedule effective January 1,
1999 shall be annexed as Appendix B-2.
3. A list of titles and their respective salary schedule effective July 1, 1999
shall be annexed as Appendix B-3.
4. A list of titles and their respective salary schedule effective July 1, 2000
shall be annexed as Appendix B-4.
5. A list of titles and their respective salary schedule effective July 1,2001
shall be annexed as Appendix B-5.
-6-
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C. White Plains Housing Authority
1. A list of titles and their respective grades and salary schedule effective
July 1, 1998 shall be annexed as Appendix C-l.
2. A list of titles and their respective grades and salary schedule effective
January 1, 1999 shall be annexed as Appendix C-2.
3. A list of titles and their respective grades and salary schedule effective
July 1, 1999 shall be annexed as Appendix C-3.
. 4. A list of titles and their respective grades and salary schedule effective
July 1, 2000 shan be annexed as Appendix C-:4.
5. A list of titles and their respective grades and salary schedule effective
July 1, 2001 shall be annexed as Appendix C-5.
'Ii
SECTION 2 - WAGE INCREASE FOR ALL ElVIPLOYEES HIRED PRIOR TO
OCTOBER 4, 1978
The above salary schedule and/or rates annexed as Appendices A-C shall reflect the
following wage increases:
A. Effective July 1, 1998, each step on the Salary Schedules in effect on June 30,
1998 shall be increased by two percent and any employee due an increment shall advance
accordingly. .
B. Effective January 1, 1999, each step on the Salary Schedules in effect on
December 31, 1998 shall be increased by an additional two percent.
C. Effective July 1, 1999, each step on the Salary Schedules in effect on June 30,
1999 shall be increased by an additional three percent and any employee due an increment shall
advance accordingly.
D. Effective July 1, 2000, each step on the Salary Schedules in effect on June 30,
2000 shall be increased by an additional 3.2% and any employee due an increment shall advance
accordingly.
E. Effective July 1, 2001, each step on the Salary Schedule in effect on June 30,
2001 shall,be increased by an additional three and one-half percent and any employe'e due an
Increment shall advance accordingly.
-7-
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F. For employees employed prior to October 4, 1978, they shall receive applicable
increments on promotion as well.
SECTION 3 - WAGE INCREASE FOR ALL EMPLOYEES HIRED AFTER
OCTOBER 4.. 1978
They shall be hired at no less than the minimum in their classification and sha,ll receive
the negotiated annual increases only. Increments shall not apply or be paid to these employees,
but these employees shall be eligible for increases under the merit increase plan, as provided for
in Section 5.
SECTION 4 - INCREMENT SCHEDULE
Employees who are eligible for increments and are below maximum on such schedule
shall receive a full increlnent annually until the maximum, or so much of an increment that
would bring them up to a maximum. A full increment \vould reflect a four step move on the
applicable pay grade. The Employer, on recommendation of a department head, may withhold an
increment only for reasons other than satisfactory service.
SECTION 5 - lVIERlTINCREASE PI~AN
Eligibility. Committee and Procedure
1. All employees hired after October 4, 1978 and below maximum step in
their respective pay grades shall be eligible to participate in the Merit Increase Plan.
2. It is understood and agreed that the additional wage increase, as provided
by the Merit Increase Plan, shall be determined and administered in the discretion of the
Personnel Officer. Expenditures are to be effective July 1 of each year.
3. Perfonnance Appraisal Instnlction Sheet
The Rater is the individual completing the evaluation fonn. In large departments, another
individual may have more direct contact with the employee being rated. This is the Appraiser,
whose comments and observations will be utilized by the Rater in preparing the evaluation. In
smaller departments, only one person may be required to prepare the evaluation and act as Rater.
PREPARING THE RATING
1. Up to seven of the employee's most important tasks should be identified by the
Rater/Appraiser and a percent assigned, indicating the weight of importance of each task
to overall perfonnance of the employee's job. Percentages assigned must total 100%.
-8-
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2. A unit rating of 5 (Exceptional), 4 (Superior), 3 (Satisfactory), or.2 (Neither) * should be
assigned, indicating the employee's level of performance of a specific task. A brief
explanation of the reasons for assigning the rating for each'task should be included, with
strengths or needed areas of improvement noted.
3. Multiply the percent by the value assigned.
4. Add the ratings for each task. An employee's overall rating, based on the total rating, will
be assigned as follows:
4.1 - 5.0 - Exceptional- (4 Steps)
3.5 - 4.0 - Superior - (3 Steps)
2.5 - 3.4 - Satisfactory - (2 Steps)
2.4 or belo\v - Neither - Counseling and review after 3 months.
* these criteria should be used in assigning a rating:
EXCEPTIONAL - The employee's perfonnance is clearly exceptional in comparison with
performance expectations. The employee's perfonnance consistently exceeds all perfonnance
expectations for the job. The employee can be relied upon to perforn1 the most difficult and
cOlllplex assignments in an accurate and appropriate manner. This exceptional perfolmance
causes the employee to stand out among other employees in the work unit. Possesses outstanding
characteristics of attitude, dependability, cooperation, interpersonal relations and has a good
record in relation to absence and lateness.
SUPERIOR - This category is where perfoimance is above average. This employee usually
exceeds performance expectations for the job. Possesses above average characteristics of
attitude, dependability, cooperation, interpersonal relations and has a good record in relation to
absence and lateness.
SATISFACTORY - This is a broad category which covers a wide range of employees, all of
whom are performing acceptably. It is the expected and usual level of performance.
The employee usually meets and sometimes exceeds performance expectations for the job. The
employee generally performs assigned tasks/duties in a good, competent manner, and may be
recognized as a particular asset to the work unit. The employee can be given assignments with
confidence that generally they will be completed in an efficient, effective manner.
A satisfactory employee may also be characterized as meeting minimal performance expectations
for the job. There may be areas of performance which should be improved. Possesses
satisfactory characteristics of attitude, dependability, cooperation, interpersonal relations and has
a good record in relation to absence and lateness.
-9-
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NEITHER -The employee does not meet the level of performance of either satisfactory, superior
or exceptional.
5. Additional comments, relating to the assigned ratings should be included, particularly in
the case of ratings of "exceptional," "superior" or "neither."
6. The action plan should be discussed at the time of the interview. When areas of needed
improvement have been noted, the plan should include specific steps to be taken to meet
the employee's developmental needs. In a case in which performance of the employee's
task(s) is "exceptional" a plan might be developed to utilize those strengths; as, for
example, assigning that employee to assist in the training and development of other staff
7. The employee shall receive a copy of the completed performance appraisal sheet within 7
days after the employee first signs the form acknowledging that he or she has seen it. At
the time the employee is given a copy, the employee shall sign and date the fonn on a
different line to acknowledge receipt.
.
~
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SillvIMARY:
Plan to be implemented will provide Perfonnance Adjustments to all employees below
the maximum annually based on evaluations made by supervisors and approved by the Personnel
Officer. The adjustments shall be as follows:
Exceptional
Superior
Satisfactory
Neither
4 Adjustments
3 AdjustInents
2 Adjustments
a Adjustment: Automatic review in 3 months.
There shall be an appeal procedure whereby the decisions of the Personnel Officer may be
appealed to an Arbitrator mutually selected by the parties, and ifno agreement is reached, to an
arbitrator chosen by the AM. The employee shall have 15 days ITomreceipt of the perfonnance
appraisal sheet to appeal the merit rating. It is further agreed that the issue to be decided was
whether the Employer's decision had a rational basis and the burden of proof shall be upon the
Union.
EVALUATION PROCEDURE
As per the Performance Appraisal Instruction Sheet.
,
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SECTION 6 -WAGE AND/OR PRICE CONTROLS
It is understood and agreed that in the event the Federal Government enacts Wage and/or
Price Control, the wage increases provided for herein shall be implemented as provided for,
unless specificaHy excluded by law.
if
f
t
I
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SECTION 7 -LONGEVITY
A. Employees shaH receive the foHowing longevity pay:
1. After twelve (12) years of continuous service, paid at the annual rate of
$550.00. Effective July 1, 2000, the rate shaH be increased to $725.00.
"i
,
.\
2. After twenty (20) years of continuous service, paid at the annual rate of
$750.00. Effective July 1, 2000, the rate shaH be increased to $925.00.
B. Employees completing the required amount of continuous service in the fiscal
year are eligible for the longevity payments commencing the first pay period of the fiscal year.
These payments will be included in the employee's bi-weekly or weekly paychecks as the case
lTIaybe.
C. School Crossing Guards. Notwithstanding any previous practice or contract
language to the contrary, school crossing guards who are regularly scheduled to work at least ten
(10) hours per week shall receive full rather than prorated longevity.
SECTION 8 - RIGHT OF REALLOCATION
The Employer retains the right to upgrade or downgrade any position with salary
COlTImensuratewith the grade. In the event of downgrading a position, the salary of incumbent
employees shall not be reduced so long as such position is held by an incumbent.
SECTION 9 - COMPENSATION PLAN
.)
.
A. Annual Salaries
Annual salaries shaH be limited to the salary range for each position within its
respective numerical salary group, as hereinafter set forth.
B. New Appointees
A new employee appointed to a position in a salary group shaH be paid the
minimum rate of pay for such salary group, except as foHows:
-11-
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1. A new employee, upon original appointment or upon completion of
probationary period, who has had previous experience in the duties of his/her position exceeding
the experience required for appointment at the minimum salary, may be appoin~ed ata salary
equal to the minimum rate plus not to exceed seven percent for each year of the previous
experience as determined by the Personnel Officer.
2. In the event that the Personnel Officer determines that there is an acute
shortage of qualified candidates for a position title, he/she may certify the existence of the acute
shortage in writing, which certification shall be effective for a period not to exceed the current
fiscal year in which it is made. When the certification has been made, any new employee in that
position title shall be appointed at a salary, to be determined by the Common Council, which
shall not exceed that paid to any present employee in that position title.
. C. Promotions
When an employee is promoted to a position in a higher salary group, the
employee shall receive a salary increase of seven percent above his/her regular rate of pay, and
then be placed on the salary scale of hislher new group level at a stated schedule ministep or
lninimum, which shall be no less than the employee's prior salary plus seven percent, but in no
event shall the employee be paid in excess of the maxilnum of the higher group.
D. Transfers
There shall be no immediate change in the salary of an employee vvhoretains the
same position titIe but is transferred from one department or bureau to another. There shall be no
imlnediate change in the salary of an en1ployee who is transfelTed from one position title to
another position title in the same nUlnerical salary group.
E. Demotions
An employee who is demoted to a position title in a lower salary group shall be
paid a salary to be determined by the Common Council which is within the salary range for the
lower position title.
F. Reallocation Downward
When an employee's position is reallocated to a position title in a lower salary
group, the employee shall be permitted to continue at the employee's present rate of pay during
period of incumbency (except in the event of general service-wide reductions), but shall not be
entitled to'a salary increase in the fiscal year of reallocation.
-12-
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G. Reinstated Employee
An employee may be reinstated within one year of the employee's termination of.
service with the Employer and shall be paid a salary step to be fixed by the Personnel Officer.
H. Part- Time Employment
1. All rates prescribed in the salary range schedule are the standard rates of
pay authorized for full-time employment. When emploYment is on a part-time basis, only the
proportionate part of the rate for the time actually employed shall be paid. The hourly rate of
compensation for part-time employees shall be computed on the basis of the minimum annual
salary for the position as provided in this Agreement, divided by the annual hours normally
worked for full-time employees in the position. However, employees with a minimum of thirty-
six (36) continuous months of service shall be proportionately entitled to aUbenefits accruing to
fuIl-time elnployees including proportionately the salary adjustments that are set forth in this
Agreement.
2. Permanent part-time employees who have been employed for a minin1um
of three consecutive years shall receive and/or accumulate, as appropriate under the Agreement,
holiday pay, sick leave, excused leave and jury leave on the basis of the approxin1ate average
nUlnber of hours per day worked in the preceding twelve month period. Permanent part-tilne
employees who have been employed for a minimum of three consecutive years shall, pursuant to
the schedules of vacation aIlowance, receive vacation consisting of the average number of hours
per day worked in the preceding 12 months period multiplied by the number of weeks'
allowance. .
1. Salary Adjustn1ents
All employees appointed or reinstated four months prior to July 1 shall be eligible
for salary adjustments on July 1.
J. Salary Adiusted to the Nearest Dollar
Whenever a salary is determined, computed, or otherwise adjusted under this
Agreement, its annual amount shall be rounded out to the nearest doIlar.
SECTION 10 - PREMIUM PAY
A. Overtime Pay
1. The Employer shaIl pay ~ime and one-half the employee's rate of pay
(except as hereinafter referred to) for all hours worked in excess of forty hours per week, as may
be authorized by the Mayor.
-13-
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a. Employees who normally work fewer than forty hours per week
shall be paid straight time or compensatory time off at the Employer's option for all hours worked
between their normal workweek up to forty hours. They shall be paid time and one-half the
employee's rate of pay for all time worked in"excess of forty hours or on the employee's sixth day
of work in the employee'sworkweek.
'
b. Recreation Supervisor, Supervisor I and Supervisor ITshall receive
a $1,712 stipend in lieu of overtime.
c. The intent of paragraph b is that hours worked between thirty-five
and forty per week shall be credited as compensatory time off. All hours in excess of forty shaH
be compensatedas indicated in paragraph b.
'
d. Employees in the title of Associate Planner shall receive
compensatory time as heretofore practiced.
The conditions under 1(b) shall prevail unless either group is nlled to be under the
overtime provisions of the amended Fair Labor Standard Act, in which case the conditions in 1
and 1(a) as applicable shall apply instead.
2. Time and one-half the employee's rate of pay shall be paid for \vork
perfonned on a holiday (except as provided in 3(a) and 3(b) below). In these cases, if requested
by the employee, the Employer will make a reasonable effort to schedule the employee for
another day off with pay and, if none is scheduled, then the employee will be paid for the day
plus time and one-half.
3., The Employer shall pay double tin1e the employee's rate of pay for:
a., All hours worked in excess of sixteen consecutive hours,
irrespective of the forty hour provision.
b. Work performed on Christmas, Thanksgiving Day and New Year's
Day. In these cases, if requested by the employee, the Employer will make a reasonable effort to
schedule the employee for another day off with pay and, if none is scheduled, then the employee
will be paid for the day plus double time.
4. Lists of overtime worked shall be posted weekly. The Employer agrees to
equal distribution of overtime within classifications and within departments to the extent this is
equitable and practicable. A record of actual overtime hours worked by an employee shall be
maintained and made available to the Union representatives. Employees who decline overtime
willbe creditedwith the actual hours worked on the assignment forpUlposesof equitable
.distribution (e.g., an employee refusing an OT assignment of four hours will be credited as
having worked four OT hours on the weekly list.)
-14-
-"--,-="",':'£.::',, .,:.;,:; :.~~~.:.~~._:..,;f~.~,:,.~~...~:'
~4K~-;:~;;.i;;"Ot~~~~.~.~.; ::..
,.' ';
1/27/01
5. Saturday Summer Hours: Fu1J-time Library employees assigned to work
on Saturdays in the Library during the months of July and Augnst shall be credited with seven
hours of compensatory time for four hours of work. Pennanent part-time employees employed
prior to July I, 1977 sha1Jbe credited with six hours for four hours if assigned on a Saturday
during July and August. Other employees sha1Jbe paid at straight time rates.
6. Sunday Hours:
a. Fu1J-timeLibrary employees sha1Jwork on Sundays on a voluntary
basis only. In the event there are insufficient volunteers, employees hired after July I, 1996 may
. be required to work a maximum of five Sundays per year. These employees sha1Jreceive seven
hours compensatory time for four hours work or pay at time and one-half at the City's option;
however, it is understood that no employee sha1Jaccumulate more than thirty-five hours of
compensatory time. (The City sha1Jpay time and one-half for Sundays worked in the event the
employee has accumulated and not received thirty-five hours compensatory time.)
b. Those persons scheduled to work as Librarian in Charge, provided they
are a Librarian I or II, sha1Jreceive a $50 stipend for each full Sunday worked.
c. Pennanent part-time employees employed prior to July I, 1977 shaH be
credited with six hours for four hours either compensatory time or cash for Sundays worked at
the City's option, however, the City shall pay cash for such work if the employee's
accumulatedcompensatory time exceeds thirty-five hours.
B, Cal1-In. Call-Back Pay
I. Employees recalled to work after leaving the job at the end of their regular
hours shall receive a minimum of four hours pay at the applicable overtime rates unless they
work into their regular starting time, in which case they shall be paid at the applicable overtime
rate for all hours worked prior to their regular starting tiIlle.
2. Administration of payment for call-in, call-back pay, shall be as fo1Jows
regarding payment procedures for multiple calls and overlapping periods:
(a) Each call-back sha1Jbe considered a four-hour payment period
which shall begin at the actual time of the call-back.
(b) Payment sha1Jbe made at the overtime rate for each hour of the
time period(s) except that payment shall be made only once for any
period of time that overlaps two four-hourtime periods.
-15-
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Example 1: Call-back on Saturday at 6:00 a.m., 11:00 p.m. and 4:00 a.m.
TOTAL OVERTIME HOURS
6:00
P.M.
Total OvertimeHours = 12
7 8 9 10 .11 12:00 1
A.l'vI.
2 3 4 5 6 7 8
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Example 2: Call-back on Saturday at 6:00 p.m., 11:00 p.m. and 1:00 a.m.
TOTAL OVERTIl\tIE HOURS
6:00 7 8 9 10 11 12:00
P.M. A.M.Total Overtime Hours = 10 (2 hours overlap two time periods)
1 2 3 4 5
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, Example 3: Call back on weekday at 7:00 p.m. and 9:30 p.m.
TOTAL OVERTIl\1E HOURS
7:00
P.M.
'
Total Overtime Hours = 6-1/2 (1-1/2 hours overlap two time periods).
8 9 9:30 10 11 12 1:30
C. Night Differential Payment
A night differential payment of $.40 cents per hour above.the employee's basic
hourly rate \vage shall apply to the following employees:
1. Full-time employees 'assigned on a shift starting at 2:00 p.m. or
later.
2. Employees who rotate across all three shifts, and for those
employees shall be payable for the evening and night shifts. The night differential will not be
payable to those who rotate between only two shifts.
3. Full-time Library personnel assigned to a shift starting at 1:00 p.m.
or assigned to a split shift (e.g., 9-1 and 6-9).
D. Clothing Allowance - School Cros'sing Guards -The City shall give a "Uniform"
allowance of $200.00 to all school crossing guards, or provide the "Uniform" in lieu of any
.
allowance.
, E. Uniforms - The Employer, through the Personnel Officer, shall determine the need
for and supply of uniforms to various groups within the bargaining unit.
-18-
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F. Mileage Allowance
Employees will be reimbursed at an amount equal to the rate being paid to
employees under the agreement between Westchester County and the CSEA, where a private car
is authorized for use for the Employer's business and when the employee has been certified
eligible for reimbursement pursuant to City ordinance (e.g., insurance, license, etc.).
G. Snow Days
School Crossing Guards who report for work and are not notified by WFAS by
7:30 a.m. of the closing of school.due to snow shall be paid one-half day's pay.
H. General
1. Tuition Assistance
It is and vvill continue to be the policy of the City to assist employees in
the pursuit of such foqnal educational programs as will mutually benefit the employee and the
efficiency of the City work operations in which the employee is engaged. This policy shall be
operative within the limi~ations of financial resources allocated. for th~ Personnel Department's
tuition account.-
a. An employee desirous of seeking tuition assistance shall consult
with the department head for the purpose of receiving department head approval for the course or
courses to be taken. After this approval, the employee will submit a bursar's receipt or silnilar
substantive evidence whereupon the Personnel DepartInent wiI1 authorize the disbursen1ent of a
tuition refund subject to the final approval of the Mayor. All of the foregoing reflect existing
practice and policy. .
b. The City shall make (and notify the Union of) an annual
accounting on each July of paYments made for tuition during the previous year.
o
2. Parking Facilities.
. The Employer shall provide three parking spaces for librarians. The
Employer shall try to provide parking for other employees.
1. Flexible Spending Plan
An Internal Revenue Code Section 125 Flexible Spending Plan relating to health
insurance only shall be implemented by the City as soon as practicable after the complete
ratification/approval of the 1998 -2002 Stipulation of Settlement. It is understood that
'.
Participation in the plan is voluntary and that before the plan is utilized by a particular unit
member he/she shall first agree in writing to indemnify and save the City hannless against any
andall claims and/or liabilities, including attorneys' fees, that may arise out of or by reason of
actiontaken or not taken by the City for the purpose of complying with this Section.
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ARTICLE IV - LEAVES
SECTION 1 -VACATION WITH PAY
Except for School Crossing Guards or as othelWise provided herein, the following general
vacation schedule shall apply to all employees of the Employer. For the purpose of this Section,
service shall be computed from the first day of employment.
A. General Vacation Schedule
All full-time employees with six months of continuous service on the payroll of
the Employer shall be granted a vacation with full pay in accordance with the schedule set forth
below:
1. Effective upon completing six months of continuous full-time service all
employees shall be eligible for one week's vacation, however, after one year of employment, no
more than two week's vacation in total may be taken, so that previous time, if taken, shall be
deducted from two weeks total earned in the first year.
2. One year's continuous service, but less than five years continuous service,
two weeks of vacation.
3. Five years continuous service, but less than twelve years continuous
service, three weeks of vacation, provided that no more than two weeks shall be taken
consecutively, except upon approval of the department head.
4. Twelve or more years continuous service, four weeks of vacation,
provided that no more than two weeks shall be taken consecutively, except upon approval of the
department head.
B. Public Library
I..
Full-time Public Library employees in the professional job classification who, on
June 30th of any calendar year shall have not less than six calendar months of continuous service
on the payroll of the City, shall be granted a vacation with full pay, in accordance with the
schedule set forth below:
'
I. Six months continuous service on June 30th, but less than one year's
continuous service, one working day of vacation for each calendar month of service.
2. After one year's continuous service, four calendar weeks.
C.. Special Police Officers - Parking Guards
There shall be granted to full-time Special Police Officers
_ Parking Guardsvacations with full pay in accordance with the following
schedule:
-20-
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I. During the first year of service, one and one-sixth calendar days for each
month of service, not to exceed fourteen consecutive days.
2. After one year's continuous service, three weeks.
3. After fifteen years continuous service, four weeks.
4. Vacations shall be assigned by the Chief of the Police Department after
consultation with the Director of the White Plains Parking Authority.
D. Interim Holidays
If a legal holiday is observed by the Employer on any day except Saturday or
Sunday, and the holiday Occurs during an employee's vacation period, the employee shall be
entitled to an additional day of vacation.
E. Interim Sick Leave
An employee who had taken sick leave or child care leave in excess of sixty
working days in any anniversary year shall only be entitled to a vacation of one working day per
calendar month of active service on the job in the anniversary year in which the leave was taken,
if employed one year or more; one and one-half working days per month (if employed five years
or more); or two working days per month (if employed twelve years or more).
F. Vacation Period and Accumulation
All vacations shall be taken during the twelve month period immediately
following the end of the qualifying service period, at times approved by the department head, and
shall not be accumulated except pursuant to the specific approval of the department head.
Approval or authorization ofthe department head shall not be abused. No subsequent
vacationperiod earned shaH be taken within four months of the preceding vacation period, unless the
restrictionbe waived by special pennission of the departmenthead.
G. Vacation Schedule
Vacations shall be scheduled in periods of not less than one week, except as
otherwise authorized by a department head or in cases where the employee is entitled to a
vacation ofJess than one week. Approval or authorization of the department head shaH not be
abused.
-21-
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H. Vacation Choice
The choice of vacation periods shall be granted employees with the longest
periods of continuous service in the City, provided that the choice shall not, in the opinion of the
department head, adversely affect the operation of the department, and vacation preference
schedules shall be prepared and approved by the department head in the order of employees'
starting dates of last continuous employment.
Housing Authority employees must make their annual leave requests for the.
summer and holiday season by February, or the Authority shall assign annual leave to the
employee. Vacation schedules may be changed if the employee notifies the Authority no later
than one month prior to the time the leave was originally scheduled, or one month prior to the
new leave date requested, whichever is earlier.
1. Vacation Procedure Rules
The following vacation procedure shall be observed:
1. Each department head shall approve a vacation schedule, including all
melnbers of the department who will be entitled to a vacation.
2. Vacation choices, once approved by the departInent head, shall not be
unreasonably rescinded.
3. Vacation pay shan be paid the pay day inl1nediately prior to the enlployee's
vacation period, provided that written notice, as required by the Finance Department nlles in
effect on Decelnber 20, 1980, has been gi ven by the employee.
J. Temlination of Employment
1. If an employee intends to terminate employment for reasons other than a
dismissal from service, he/she shall be granted vacation, with full pay, equivalent to the vacation
earned and not taken at the time of terminating employment, provided sufficient advance notice
of termination is submitted to the department head to enable the vacation, with full pay, to be
scheduled prior to the effective date of tennination, and provided that at least two weeks' notice
is given to the department head prior to commencing the vacation.
2. When an employee intends to tenninate employment for reasons other
than a dismissal from service, prior to June 30 of any fiscal year in which the employee has not
~:.earned a vacation, and has had continuous service for six months or more during the fiscal year,
the employee shall be granted vacation, with fullpay, based on the length of continuous service
prior to the fiscal year, prorated on the number of months of continuous service during the fiscaJ
year,provided at least two weeks' notice of the tennination of service is given to the department
head prior to commencing the vacation.
-22-
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3. After one year of consecutive service, an employee who intends to
terminate employment for reasons other than a dismissal from service, provided the employee
has given sufficient advance notice to the department head of the termination of service, may
elect to receive compensation for the employee's currently earned and unused vacation in li~u of
taking the vacation as provided above.
K. Death of an Employee
If at the time of the death of an employee there is cuaently earned and unused
vacation standing or compensatory time due for overtime worked but not paid, to the credit of the
,
employee,its monetary value shall be paid to the employee'sbeneficiaries.
SECTION 2 - HOLIDAYS WITH PAY
Paid holidays shall be granted to unit employees as set forth below:
A. General Holidays
1. All full-time employees of the Employer shall be entitled to thirteen paid
holidays as follovvs: New Year's Day, Martin Luther King, Jr. Birthday (3rd Monday in January),
Lincoln's Birthday, vVashington's Birthday, Good Friday, Memorial Day, Independence Day,
Labor Day, Columbus Day, Election Day, Veteran's Day, Thanksgiving Day and Christmas Day.
These shall be guaranteed regardless of the day it falls.
Holidays falling on a Saturday vvill be observed on the preceding Friday.
Holidays falling on Sunday will be observed on the following Monday. In no event shall there be
four consecutive days off. Effective Decernber 8, 2000, this sentence shall be deleted.
B. School Crossing Guards
\,.
School Crossing Guards shall receive these six and one-half paid holidays, per
. year: Martin Luther King, Jr. Birthday, Washington's Birthday, Memorial Day, Labor Day,
Columbus Day, Election Day and a half-day to be selected by the Commissioner of Public Safety.
Employees who have completed three or more years of service for the City as School Crossing
Guards shall receive Thanksgiving Day as an additional paid holiday for a total of seven and one-
half paid holidays.
SECTION 3 - PERSONAL ILLNESS OR INJURY LEAVE
Except as otherwise provided herein, the following provision shall apply to all
"
employees:'
A. General Provision
1. Each pennanent or provisional employee shall be allowed twelve days
absence at full pay during any calendar year because of personal illness, child births, pregnancy
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or personal injury. Those employed for fewer than twelve months in the calendar year shall be
given an appropriate allowance. Effective as soon as possible after signing of the contract, the
City's 7-hour employees shall accrue personal illness or injury leave at the rate of 3 and 1/4 hours
per payroll period, and its 8-hour employees shall accrue sick leave at the rate of 3 and 3/4 hours
per payroll period. The City shall notify employees twice a year, in February and August, of their
sick accruals as of December 31 and June 30, respectively. -
2. Additional allowance for absence with full pay due to personal illness or
injury shall be given after the first year of employment, depending upon the number of days of
sick leave allowance that may be accumulated in accordance with the following plan: At the end
of each year the unused portion of the twelve days' allo'wance for that year shall be accumulated
as an allo\vance for additional days of absence at full pay. The accumulation shall be limited to
two hundred days in any event. In cases of extreme hardship, provided the employee has been in
the employ of the City for more than one year, in the discretion of the department head, an
additional thiliy days may be allowed irrespective of accumulations; provided, however, that this
action is reported by the department head to the Comn10n Council at its first meeting following
the action. Combined accumulation as set forth in this paragraph is limited to two hundred days.
3. In the discretion of the Elnployer, leave of absence at half-pay for a period
not to exceed three months may be granted because of serious illness or injuIYto an employee
whose sick leave credits have been exhausted.
B. School Crossing Guards
Personal illness or injury leave shall be five days per year. The City shal1 al10w
accumulation of unused leave up to fifty days.
C. Leave Procedure Rules
1. In order that absence because of personal illness or injury may be charged
to accumulated leave, it shall be reported by the employee on the first working day of the absence
within s1Jt;htime limit as the department head may fix. Absence on Saturday shall not be charged
unless Saturday is a designated working day for the employee. If an employee is designated to
work a half-day on Saturday, then only a half-day shall be charged for absence.
2.- The minimum unit of illness or injury leave shall be one hour, unless the
department head detennines that it is preferable to use a half-day as the minimum unit of leave.
The unit may differ among employees in a bureau or department, but shall be unifonn with
respect to similarly situated employees within a bureau or department.
:
. 3~ Credits cannot be earned for the period an employee is on leave of absence
: without pay. For the calculation of illness or injury leave credits, the time recorded on the
; payroll at the full rate of pay shall be considered as time "served" by the employee.
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SECTION 4 -SERIOUS ILLNESS OR DEATH IN FAMILY LEAVE
A. Bereavement Leave: All employees who have served over fourmonths in a
departmentshall be grantednot more than four working days with pay for each OCCUITenceof
death in the employee's immediate family upon satisfactory evidence of such. This absence may
be extended to a maximum of ten days and the excess above four charged to the employee's sick,
vacation or overtime credits. The Immediate family of an employee shaH include grandparents,
grandchildren, brother, sister, spouse, child, father, mother or foster parents of the employee or
Spouse.
B. Serious Illness or Injuryin Family: All employees who have served over four
months in a departmentshall be grantedup to four days off for serious illness or injury in the
immediate family in each calendar year, upon satisfactory evidence of such. This absence may
be extended to a maximum often days and the excess above four charged to the employee's sick,
vacation or overtime credits. The immediate family of an employee shall include grandparents,
grandchildren, brother, sister, Spouse, child, father, mother or foster parent of the employee or
spouse.
C. Absences for serious ilJness or death outside of the immediate family may be
deducted £i'om sick leave credits.
SECTION 5 - PERSONAL LEAVE
Except for School Crossing Guards or as otherwise provided herein, the following
personal leave provision shall apply to all employees:
A. General Provision
All employees may receive up to three days personal leave during the fiscal year
for the following reasons: religious observance, required Court attendance, transporting one's
child to or fi:om college at the beginning or end ofthe school year, title closing on employee's
home, house moving, cl1:ild'sgraduation and attendance at a wedding of immediate family,
personalemergency and childbearing leave. Reasons for leave need not be disclosed.
Employees shall receive personal leave prorated at the rate of one day for each
. four months of service for the balance of the contract year in which they are hired.
."I ~
Personal leave shaH be prorated in the employee's last year of employment, except
for those employees leaving the service of the Employer who are eligible for and have filed their
papers for a pension under the NYS Employees Retirement System and those employees whose
serviceis tenninated because of a work-relateddisability.
B. Leave Procedure Rules
Upon approval of the department head or hislher designee, personal leave shaH be
granted. Employees requesting personal leave days shall give at least five days' advance notice,
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whenever feasible, to the department head or designee. If this advance notice is not given, the
Employer may inquire whether it was feasible to have given five days' notice, and, if not, why
not. The Employer may not ask the employee to divulge the reason for which the leave was
requested. The minimum unit of personal leave shall be one hour, unless the department head
determines that it is preferable to use a half day as the minimum unit of leave. The unit may
differ among employees in a bureau or department, but shall be uniform with respect to similarly
situated employees within a bureau or department. Personal leave days not used shall be credited
toward unused personal illness or injury leave.
SECTION 6 - JURY AND COURT ATTENDANCE LEAVE
A. Except for School Crossing Guards or as otherwise provided herein, the following
leave provisions shall apply to all employees: On proof of the necessity of jury service or .
attending Court for other than personal matters, leave of absence shall be granted with pay to all
employees, less anlount received for jury or witness fees.
B.
available.
Employees shall request that they be placed on "on call" jury duty status, where
SECTION 7 - CHILDBEARING AND CI-IILDREARING LEAVES
A. Childbearing Leav~: A pregnant employee shall be allo\ved to perfolID the duties
of her job as long as she is medically able. A pregnant employee, upon filing appropriate
medical evidence that she is unable to perfonTI the duties of her position due to this pregnancy,
shall be penl1itted to use any accun1ll1ated vacation leave, personal illness or injury, personal
leave and aCCllll1ulated overtime for the period of her incapacity.
B. Childrearing Leave: The enlployee may use any paid leave he/she has
accunlulated (except personal or injury leave) for childrearing leave.
Employees shall be granted, upon request, a leave of absence without pay for
childrearing for a~aximum period of six months, exclusive of the period above. This leave may
be extended by mutual agreement.
SECTION 8 - MILITARY LEAVE
. An employee who is required to render ordered Military duty shall be granted a leave of
absence as authorized by law.
SECTION 9 - UNION LEAVE
A. An aggregate of twelve days per year is hereby granted for the bargaining unit to
, Union selected delegates for the purpose of attending State and/or County conventions, meetings
and conferences. The twelve days may be used in any combination of days and persons but shall
.
not exceed the total of twelve days. Copies of notification of the days shall be sent to the
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Personnel Officer. The Employer shaH grant ten days of excused time with pay for the Statewide
CSEA Board member to attend Board meetings.
B. I. The Union President shaH be released trom City duties two half days per
week, paid time, for the purpose of administering the Agreement and perfonning the duties of the
office of the President, exclusive of time aHowed for necessary attendance at scheduled
Court,
P.E.R.B., Disciplinary, Grievance and Arbitration hearings. This time off shaH be administeredby agreement between the President and the Personnel Officer or his/her designee, for the
pUrpose of recording, provided, however, that both half days shaH be scheduled and taken
pursuantto the tenns of the "Aiges Stipulation."
2. Any additional time requested may be granted in the sole discretion of the
Personnel Officer or his/her designee.
SECTION 10 - GENERAL
A. No employee shaH be absent from duty on any working day except for one of the
reasons outIined above, unless pennission shall have been obtained in advance from the
departInent head.
B. Credits shaH be transferred with the employee from one department to another.
C. Days' allowance for absences
mentioned in these mles shaH be considered asmeaning working days.
SECTION 1.1- ATTENDANCE
BONUS
Effective December 1, 2001, an employee shall receive a bonus for exceJlent
attendance
for the prior year payable at the follo\ving
rates:
Number of Days Absent From Work
Decelnber I - November 30
Bonus
o
1
2
ij
1!
II
$400
$300
$200
'Absences' are defined to include any absences from work other than Employer approved
FMLA,
. vacation, personal and compensatory leave time, jury leave, and that part of military leave that
.
mUstbe compensated by the Employer pursuant to the New York Military Law. Bonuses shaH
be Paid in a lump sum by separate check during January.
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ARTICLE V -EMPLOYEE BENEFIT PLANS
SECTION 1 -HOSPITALIZATION
A. Subject to paragraph (B) below, ~heEmployer shall continue to participate in the
Empire State Health InsuranceProgram and shall contributeone hundredpercent of the
individual employee's premium and one hundred percent of the premium for dependent's
coverage. Should the employee choose to be covered by a Health Maintenance Organization
Program,the same dollar amount shall be contributedfor the program.
B. Health Insurance/Retirees
Employees hired on or after July I, 1995 and who are othelWise eligible to receive
health insurance benefits in retirement ITomthe City shall be entitled to maintain the level of
health insurance benefits (individual or family) enjoyed by the employee at the time of retirement
and to have the City contributepremiums pursuantto the following schedule:
Completed years of City Service City Contribution
20 or 1110re
100% (individua1/faIniIy}
15-19
80% (individua1/family)
10-1 5
50% (individual)
35% (family)
Less than 10 0%
The City shall waive the twenty year service requirement in the case of an employee who
is eligible for, retires, and receives benefits pursuant to, RSSL Section 63 (accidental).
j
.fi C. The City shall have the option to changehealth insurance carners or to self-insure,
;tt.. after prior notice to the Union, provided that the new coverage is equivalent to that provided byj }I' the State Empire Plan Core plus enhancements as of the date of the change. To be equivalent,
! ," thenewplan must provide for employer contributiontoward the cost of retiree coverage to thej ; same extent that a participating employer in the State Empire Plan is required by state law or
regulation to provide for retirees. Such notice shall be given no fewer than forty-five days prior
to the date of anticipated change. Within that forty-five day period, but not thereafter, the Union
may challenge the change on the sole grounds that the new coverage is not equivalent. This
challenge shall be made by submitting, within the forty-five days, a demand for final and binding
; arbitration to the American Arbitration Association with a copy to the City, for resolution under
the American Arbitration Association's Voluntary Labor Arbitration Rules. No change in health
.
insurance carner or to self insurance shall be made prior to the arbitrator's award.
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D. School Crossing Guards. The City shall continue to provide health and .dental
insurance, and if they receive it, optical insurance as weB, for those employed school crossing
guards on the payroll as of November 4, 1992, at the same rate and under the same conditions as
it provides to full-time employees in the bargaining unit.
SECTION 2 - HEALTH INSURANCE COST COMMITTEE
A joint committee shall be immediately established to seek containment of health
insurance costs. The parties shall discuss the impact of increases in the Empire State Health
Insurance Program and alternative methods of dealing with cost increases.
SECTION 3 - HEALTH INSURANCE BUYOUT
Employees may opt out of the ElTlployer's health insurance program in whole or in part
for periods of a full year by.completing the appropriate form furnished by the Employer. In order
to be eligible for this option a member of the bargaining unit must certify that he or she has
health insurance through another source other than the En1ployer.
An employee opting out of the Employer's health insurance program in whole or in part
shall be paid 40% of the premium savings, provided he or she Inaintains his or her waiver
(remains out) for a full year.
PaY111entshall be subject to all usual payroll deductions and shall be made on the first
Friday in December which is not a.payday.
Employees electing to waive coverage must do so by filing their fOnTISno later than April
30 in any year, with the provisions of this Section taking effect on July 1. Once a waiver fom1
has been filed with the Employer, the waiver shall continue to be in effect frOl11year to year
thereafter until the employee elects to reenroll; and the employee shal1 be entitled to the
applicable paYl11entfor waiver for each full year his or her waiver is in effect.
It is understood that once an employee pas waived coverage for a particular year, he or
she may not reinstate coverage for that year except in the event of an emergency causing the loss
of insurance through another source and consistent with the rules and regulations of the City's
flexible spending plan and applicable regulations. Emergency shall include loss of employment,
or termination of insurance for, a spouse whose employer had provided the alternative insurance..
Emergency shall not include the change of any such alternative insurance from a non-
;. contributory to a contributory plan, or the voluntary declination of the spouse of insurance
offered by the spouse's employer.
Reinstatement of coverage for the succeeding year may be made by notifying the
Employer in writing no later than April 30 to be effective the succeeding fiscal year. This
, deadline shall not apply to emergency reinstatement of i~surance as provided for in the above
: ~aragraph, but such reinstatement shall be subject to whatever requirements or deadlines are
.
Imposedby the Employer's carrieres). If reinstatement occurs during a waived year dueto
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emergency, the employee will repay, prorata, any amount already forwarded to him or her in
returnfor the waiver, by payroll deduction.
In the event that the IRS or a court of competent jurisdiction finally detennines that
employees not receiving this health insurance declination bonus must declare the value of the
bonus not taken as taxable income, then the parties shall immediately meet to attempt to mOdifY
this provision in a manner that will pelTI1ithe reinstitutionof tax
_free status. In the event thatthis is not possible on telTI1Sagreeable to both parties, then this provision, and the Flexible
Spending Plan provision, shall both be declared null and void on the earliest date pelTI1ittedby
law.
SECTION 4 - DENTAL INSURANCE
A. The City will contribute a total of $766.50 per employee annually toward the
premium for a dental benefit insurance program to be mutually agreed upon by the parties.
Effective July I, 2000, this contribution shall be increased to a total of$841.50 per employee.
Effective July I, 2001, the Employer's dental contribution shaH be converted from the cuaent
contribution per eligible employee to a contribution per unit member. In addition, effective July
I, 2001, this contribution shall be increased to a total of$916.50 per unit member.
B. The parties shall establish a joint committee consisting of no more than two
persons each to study the feasibility of self-insuring the dental plan and other alternatives to the
present dental insurance coverage.
C. School Crossing Guards. See Section 1(D), above.
SECTION 5 - OPTICAL INSURANCE
A. Individual and family optical insurance under the CSEA plan at a cost to the City
not to exceed $152 per eligible employee per annum wiH be provided. Effective July I, 1999, the
City's cost shaH not exceed $202 per eligible employee per annum.
B. School Crossing Guards. See Section 1(D), above.
oJ
£ECTION 6 -RETIREMENT
A. Retirement Plan
The Employer shall continue to participate in the non-contributory
New York
: State "20 Year Career" Retirement Plan Section 75-1.
B. Conversion of Unused Sick Leave
,
The Employer shall continue to participate in the non-contributory
option of the
'application of unused sick leave of up to one hundred sixty-five days as additional service creditto the New York State Retirement Plan
_ Section 41-J.
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SECTION 7 - WORKERS' COMPENSATION
A. Any employee who is necessarily absent from duty because of occupational injury
or disease as defined by the Workers' Compensation Law may, pending adjudication of the
employee's case, be granted. leave with full pay for a period not to exceed six months (exclusive
of accumulated sick leave credits), on approval of the Personnel Officer, after full consideration
of all the facts involved and the length of service of the employee. Should the disability persist
beyond this period, plus accumulated sick leave credits, the employee may be placed on leave
without pay for a further period not to exceed eleven months. The employee shall, on return to
active duty, be recredited with the number of days of earned sick leave consumed during the
period of absence upon approval of the department head. Sick leave credits shaH not be earned
under these circumstances for periods that an employee is on the leave without pay.
B. Workers' Compensation Managed Care Program
. The parties agree to continue their discussions regarding the possible
in1plementation by the City of a Workers' Compensation Section 126 Managed Care Prograt11.
Toward this end, a Committee shall be established of not more than four persons selected
respectively by the Union President and the Mayor. The Coml11itteeshall revie\v all relevant
facts and data brought before it and shall make a report with recon1111endationsto the Mayor and
Con1mon Council. Nothing contained in this paragraph, nor any decision, action or inaction of
the Committee, nor any statements made in Committee meetings, shall be subject to the
grievance procedure of the Agreement or to any PERB or Court proceeding.
SECTION 8 - DISABILITY INSURANCE
Effective as soon as practicable after December 8, 2000, the Employer shall participate in
the New York State Disability Plan, subject to the Plan's nIles and Regulations. The Employees
shall be responsible for paying the l11aximun1contribution pen11itted by lavv(see vVorkers'
C0111pensationLaw Section 209).
ARTICLE VI - GENERAL PROVISIONS
o
.~
SECTION 1 -GOO.D AND WELFARE
A. Safety and Health Committee
There shall be established a Safety Committee composed of up to three members
designated by the City and up to three members designated by the Union to make suggestions and
review matters relating to the safety conditions of employees.
B. Agreed Principles of the Safety and Health Committee
. 1. The Employer will, at its own cost and expense, perfoIm everyact
.
reasonable to promote and insure the safety, health, sanitary conditions, and working conditions
of the employees in the course and scope of their employment.
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2. The Employer will, at its own cost and expense, perfonn and comply with
all laws, rules, requirements and regulations of every legislative and administrative body with
jurisdiction over the health, safety, sanitary conditions and working conditions of aU employees.
It is understood, however, that an employee or the Union may not seek
arbitration of an aUeged violation of this paragraph if the same or a similar claim or issue is or
has been submitted to a court or administrative agency.
3. The Employer shall furnish all tools, rain gear, safety devices, and other
necessary equipment. The employee receiving such tools, rain gear, safety devices and other
equipment shall be responsible for their return in good condition, ordinary wear and tear, and
reasonable loss expected.
Also work clothes in those bureaus where currently provided. 'The
enlployer shall provide suitable and safe space for storage of these itenls.
4. When new or improved equipment of a type silnilar to, or nOl1nallyused
by employees within their classification is acquired, they will be instnlcted and given reasonable
training in the use of the equipnlent.
5. An employee nOl1llally shall not be required to perfonll any hazardous task
outside of his/her job classification. Should an employee be required to perform work usually
performed by an employee of another job classification when the perfonllance of the work
contains more than the 'normal degree of hazard, then the work shall be done under direct
supervIsIon.
6. Employees shall not be required to work outdoors in hazardous weather
except on emergencies. Should a dispute arise conceilling whether an elnployee is unreasonably
required to work outdoors in hazardous vveather, the matter shall be refelTed to the Personnel
Officer for a decision.
7. One copy of all accident reports involving Union members will be
r.)
forwarded to the Chairperson of the Union Safety and Health Committee.
C. Yearly Inspection
1. The Employer shall cause a yearly inspection to be made by qualified
~ persons of the various departments of the employer or by non-Employer personnel who are
", qualifiedin the particular field in regard to power equipment,ropes, sanitation equipment,
. laddersand related items in the City Departments of Public Works and Recreation and Parks and
, the Maintepance Department of the Housing and Parking Authorities.
2. During the month of April an inspection shan be made in the Department
of Public Works, the City Department of Recreation and Parks and the Maintenance Departments
;of the Parking and Housing Authorities by the full three member Union Safety Committee, a City
"SafetyOfficer and a third party who shall be a qualified safety engineer.
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3. During the month of May an inspection shall be made of clerical
offices of
the Employer by the Chairperson of the Union Safety
Committee and a white collar employee
of
hislher choice.
4. During the year an inspection shaH be made by the Chairperson of the
Union Safety Committee in other Departments or areas not specifically
addressed to insubsections C(2) and (3) above.
D. Safety Meetings
The City shall conduct safety meetings for department
employees with theobjective of creating a safety awareness in all employees with first aid classes offered to
individuals.
SECTION 2 - OUT-OF-TITLE
WORK
When an employee is assigned to work in a higher classification for more than fifteen
working days out of forty-five workdays, then the employee shaH receive the minimum rate for
the higher classification work retroactive to the first day of the work but not less than seven
percent above his/her regular rate.
When employees are temporarily assigned to perfonn the duties of a job
classification
paid at a lower rate of pay, they shall be guaranteed their regular rate of pay.
SECTION 3 - TENURE
A. The period of probation may be extended for an additional year by the department
head llpon approval of the Union, which shaH not be unreasonably
withheld.
B. Renloval and Other Disciplinary
Action
]
. A person described in paragraph (a), (b) or (c) below shaH not be removed
)or otherwise subjected to any disciplinary penalty provided in this Section except for
incompetency or misconduct shown after a hearing upon stated charges pursuant to this Section.
a. A person holding a position by pennanent
appointment in theCompetitiveclass of the classified civil service, or
b. A person holding a position
bypennanent appointment or. employment in the classified service of the City, who was honorably discharged or released.under honorable circumstances ftom the anned forces of the United States having served therein
., as a member in time of war as defined in Civil Service Law § 85, or who is an exempt
volunteer
: firefighter as defined in the General Municipal Law, except when a person described in this
; paragraphholds the position of private secretary, cashier or deputyof any official or department,
" Or
-i
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c. An employee who has completed one year of employment in the
non-competitive or labor class, subject to Article VI(3)(A).
2. . Procedure
a. An employee who at the time of questioning appears to be a
potential subject of disciplinary action shall have a right to representation by the Union and shall
be notified in advance, in writing, of this right. If representation is requested a reasonable period
of time shall be afforded to obtain such representation. If the employee is unable to obtain
representation within a reasonable period of time, the City has the right to then question the
employee. A hearing officer under this section shall have the power to find that a reasonable
period of time was or was not afforded. In the event the hearing officer finds that a reasonable
period of time was not afforded then any and all statements obtained ITomthe questioning as well
as any evidence or infonnation obtained as a result of the questioning shall be excluded.
b. A person against whom removal or other disciplinary
action isproposed shall have written notice thereof and of the reasons therefor, shall be furnished a copy
of the charges prefelTed against himlher and shall be allowed at least eight days for answering the
same in writing.
c. The hearing upon the charges shall be held by a person who is not
a CUlTentor fonner City employee and who is designated by the City's Corporation
Counsel in
writing for that pUrpose, provided, however, that where the City seeks the employee's
tennination, the Corporation Counsel shall provide to the Union a list of five potential hearing
officers, of whom at least three shall be persons named on the American Arbitration
Association
or Public Employment Relations Board Voluntary Labor Arbitration lists, the Union shall havethe right at any time during the first seven calendar days of its receipt of that Jist to personally
,
.
advise the COrporation Counsel of hislher designee 0f the names of not more than two of thoseperson(s) it wishes to strike trom the list, and the Corporation
Counsel shall then select forappointment as hearing officer a person whose name remains on the list.
d. The hearing officer shall, for the purpose of the hearing, be vested
with all~he powers of the appointing authority and shall make a record of the hearing which
shall, with hislher
recommendations, be refelTed to the appointing
authority for review anddecision.
e. The hearing officer shall, upon the request of the person against
whom charges are prefeITed, pennit himlher to be represented by counsel, or by a representative
of a recognized or certified employee
organization, and shall allow himlher to summon
witnesses
:. in hislher behalf. .
i
f. The burden of proving
incompetency or misconduct shall be Uponthe person alleging the same. Compliance with technical rules of evidence shall not be required.
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3. Suspension Pending Detennination of Charges: Penalties
Pending the hearing and detennination of charges of incompetency or
misconduct, the officer or employee against whom such charges have been preferred may be
suspended without pay for a period not exceeding thirty days. If the officer or employee is found
guilty of the charges, the penalty or punishment may consist of a reprimand, a fine not to exceed
one hundred dollars to be deducted from the salary or wages of the officer or employee,
suspension without pay for a period not exceeding two months, demotion in grade and title, or
dismissal from the service; provided, however, that the time during which an officer or employee
is suspended without pay may be considered as part of the penalty. Ifhe/she is acquitted, he/she
shall be restored to his/her position with full pay for the period of suspension less the amount of
any unemployment insurance benefits he/she may have received du~ing such period. If the
officer or employee is found guilty, a copy of the charges, his/her written answer thereto, a
transcript of the hearing, and the detennination shall be filed in the office of the department or
agency in which he/she has been employed, and a copy thereof shall be filed vvith the City's
Personnel Office. A copy of the transcript of the hearing shall, upon request of the officer or
employee affected, be fUll1ishedto him/her vvithont charge.
4. No ren10val or disciplinary proceeding shall be cOlnn1encedmore than
eighteen months after the occurrence of the alleged incompetency or misconduct complained of
and described in the charges provided, however, that this limitation shall not apply vvhere the
incompetency or Inisconduct complained of and described in the charges would, if proved in a
cOlui of appropriate jurisdiction, constitute a crime.
5. Nothing contained in this Section nor any disciplinary 111atteror
proceeding taken or not taken pursuant to the telIDS of this Section shall be subject to the
grievance procedure of this Agreement.
C. Employees in the Non-Co111petitive and Labor Classes shall be laid off by
classification seniority provided their ability, work perfol1nance and qualifications are relatively
equal.
SECTION 4 - PROMOTIONS
The Employer shall provide the Union President with 25 copies of all vacancy and job or
examination advertisements, announcements and postings. Such advertisements, announcements
and postings shall be posted in all places of employment as agreed upon between the Union and
the employer. Whenever practical, the City shall distribute all such postings, advertisements and
;
announcementswithin the City and to the Union before an advertisementappears in the
newspaper.
~
\
\
\
~
1. The Employer shall provide a fonn on which employees may apply for a
Specificposition when a vacancy arises. Employees who submit such a fonn shall be considered
for the vacancy, and shall be infonned of the results of the selection process.
-35-
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2. When provisional exams are scheduled for employees during work hours
employees will be granted release time without loss of pay for the exam. This does not preclude
the City from rescheduling the employee's work to make up the time.
3. The City will distribute a memo of policy to all department heads
reiterating the City's position that when promotion opportunities become available, department
heads should give consideration to qualified applicants within the City's employ before filling the
job. (This does not apply to provisional promotions positions in competitive class).
4. Employees may submit to the Personnel Department applications for
specific positions for which they wish to be considered whenever a future vacancy should arise.
Upon learning of such a vacancy, the Personnel Department will inform the department head of
the applications it has on file for such positions.
"
SECTION 5 - VACANCIES/SCHOOL CROSSING GUARDS
The City agrees that, in the event it has a lTIonthor more notice of an anticipated vacancy
in a school crossing guard location which has more than th~ minimu111nun1ber of hours, it shall
give notice of such vacancy to the other guards who shall have an opportunity to apply. This
shall not limit the City's right to make the appointment or assignment of its choice, including an
individual who has not applied.
SECTION 6 - IDENTIFICATION CARDS
Identification cards are to be provided by the El11ployerto all bargaining unit members as
soon as practicable. The Employer 'vvillestablish nIles for the use of its identification cards.
SECTION 7 - PERSONNEL FILES
Each eInployee shall have the right to inspect his or her personnel files, including his or
her department or bureau files, if any, and to place written comments in the file to support or
contest any information therein. The right of inspection shall not apply to recommendations
from former or to future employers. The access will be provided within 48 hours of the request.
,',
,.~
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SECTION 8 -ANNUAL STATEMENTS OF ACCRUALS
The Employer shall issue a statement to each employee each July 1 to inform of vacation
time, excused leave, sick leave accumulations and compensatory time. Subject to the ability of
the City's data processing system to accomplish, the City will provide a second'statement of
accruals to employees in January.
: SECTION 9 - PRINTING OF AGREEMEN"T
The Union shall bear the cost of printing this Agreement.
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ARTICLE VII - LABOR-MANAGEMENT COMMITTEE
A. Ajoint Labor-Management Committee shall be established. Three persons
selected respectively by the Union President and the Mayor shall serve on the Committee and
shall be empowered to discuss the implementation of this Agreement, the resolution of matters
raised during negotiations and deferred to the Committee by both parties, and other matters not
raised in negotiations as may be the concern of either party.
B. The parties agree to make reasonable efforts to resolve all matters as may come
before them; provided however, that the Committee shall have no power to negotiate tenns or
conditions of employment nor to revise, change or modify the terms of this Agreement.
However, the committee may recommend changes or modifications of this Agreement, to be
considered in negotiations for this or a successor agreement, subject to the approval of both
parties. The Committee shall be empowered to fonn ad hoc committees as necessary to expedite
C0111mitteebusiness.
C. The Committee shall meet quarterly in a location and at a tin1e mutually
convenient to the paIiies and at such other times as they may mutually agree. Should the
C0111n1itteerneet during regular \vorlcing hours at the City's request, el11ployeesparticipating in
the meeting shall do so 'without loss of pay for the time the COlllrnittee l11eetsduring their
regularly scheduled work hours. However, nothing in this' Article may be construed as the basis
for a claim for out-of-title work payor as the basis for overtin1e paYll1ent.
D. The parties shall exchange a written agenda at least ten working days before the
meeting. Items not on the agenda on the day of the meeting may be added only by l11utual
consent of the parties. Matters which are the subject of a grievance, lavvsuit, improper practice
charge, or other judicial or quasi-judicial proceedings l11aybe discussed at Labor-Management
meetings only on consent of both parties. By refen-ing such a n1atter to the coml11ittee,or
considering it in COl11111ittee,n ither party shall vvaive or in any way din1inish its right to seek
relief or defend itself in such a forun1 (PERB or arbitration), nor shall any tin1e lilnits, statutes of
limitations, or other deadlines be waived or tolled by submission of the issue to the COlnmittee
unless mutually agreed by the parties in writing, and as to that matter only.
\)
E. Nothing contained in this Article, nor any decision, action or inaction of the
Committee, nor any statements made in Com.mittee meetings, shall be subject to the grievance
and arbitration procedure of this Agreement nor to any PERB or Court proceeding.
ARTICLE VIII - GRIEVANCE PROCEDURE
SECTION 1 -STATElVIENT OF PURPOSE
\
I
It is the purpose of the Article to cultivate and maintain a hannonious and cooperative
relationship between the Employer and its employees; to provide orderly procedures for the
submission, review and settlement of employee grievances in an atmosphere tree from
intimidation, coercion, interference or reprisal. The spirit and provisions of this Article shall
receive liberal construction to better effectuate its intended purpose. .
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SECTION 2 - DEFINITIONS
Unless otherwise expressly stated, the following
tenns shall, for the purpose of thisArticle, have the following
meanings:
'EMPLOYEE' shall mean the "Union" or any person covered by the tenns of this
Agreement.
'SuPERVISOR' shall mean any person, other than a department head, regardless of title,
who is authorized to exercise any level of supervisory
responsibility over the employees.
'GRIEVANCE' shall mean any claimed
violation, misinterpretation or inequitable
application of the tenns of this Agreement;
provided, however, that no grievance
concerning
Article VI (3)(B) shall be submitted to arbitration and provided filrther that no grievance
concerningArticle VI, Section],
ParagraphB(2) shall be submitted to arbitration, if the same ora similar claim or issue is or has been submitted to a court or
administrative agency.
'UNION' shall mean the Union.
'DAYS' shall l11ean working days.
SECTION 3 - BASIC STANDARDS AND PRINCIPALS
A Every employee shall have the right to present a grievance, in accordance
with the
Provisions of this Article, free from interference,
coercion, restraint, discrimination or reprisal
and the grievance procedure established under this Agreement shall provide the right to berepresented at all stages thereof
B. It shall be the flmdamental
responsibility of Supervisors at all levels,commensurate with the authority delegated to them by their superiors, to promptly
consider and
act upon grievances presented to them by employees
under their supervision. To such extent as
is practicable,
appropriate authority shall be delegated to such supervisors to enable them to canyout thepurpose of this Agreement.
C. .It is recognized that while grievances may be held outside working hours, requests
by the Union for grievance
meetings during work hours at times that wiJInot unduly interferewith work operations and where the number of employees
involved are limited to the aggrievedand the Union representative, shall not be unreasonably
withheld.
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The grievance procedure shall consist of a first and second stage and an arbitration
stage
as follows:
A. FIRST STAGE
There shall be a first stage meeting within three working days of a request for
same. A decision shall be made within three working days after hearing the grievance.
I. If the grievance has been presented orally, the immediate
supervisor shall
respond orally or in \vriting within the time limit.
2. If the grievance has been presented in writing, the supervisor shall respond
in \vriting within the time limit.
3. The Employer and the Union shall be notified in writing WitJlinfive
working days of any decision made at the first step.
4. If the aggrieved
employee is not granted a meeting, and/or decision is not. reached within the time limit as describ d abov , the grievance shaH be deemed to have received
a negative answer.
5. If the grievance is not satisfactorily
resolved at the first stage, theemployee and/or the Union may proceed to the second stage.
6. If any employee has no Supervisor, the employee slJaH
commence the
grievance at the next stage.
7. The parties may extend the time limit by mutual written
agreement.B. SECOND STAGE
In the event the grievance is not alljusted
satisfactorily in the first stage, theemployee and/or the union may submit such grievance, in writing, to the second stage.
The second procedural stage shall consist of a request by the aggrieved
employee
and/or the Union for a review and detennination
of the grievance by the head of the departmentconcerned, or designee. The department
head shall hold an infonnal hearing within five workingdaysof a reque~t for same.
The aggrieved employee and/or the Union may appear and present oral and' Writtenstatements of argument on the case. A decision shall be made within five working days
after hearing the grievance. The written
detennination shall be sent to the aggrieved
employee,
theUnion and the Personnel
Officer.
~:
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I. Ifno hearing is held, and/or no response given by the department
head
within the time limit as described above, the grievance shall be deemed to have received a
negative response.
2. If the grievance is not satisfactorily
resolved at the second stage, the Unionmay submit the grievance to arbitration by written notice to the Personnel Officer within twenty
working days of receipt of a decision at stage two.
3. The parties may extend the time limit by mutual written agreement.
c. ARBITRATION STAGE
1. If the employee is not satisfied with the decision of stage two and the
Union detennines that the grievance is meritorious, the Union may submit the grievance to
arbitration by written notice to the Personnel Officer within twenty working days of the decision
at stage two.
2. In the event the parties cannot agree upon an arbitrator, the selection sha1l
be governed by the voluntary mles and procedures of the American Arbitration
Association. The
Arbitrator shall hear the matter and issue a report no later than thirty days from the date of the
close of the hearing or last date for submission of proofs and briefs.
3. The written report of the Arbitrator shall contain a statement of the
Arbitrator's finding of fact(s),
conclusions and
recommendations.
The report of the Arbitrator shall be advisory except for a grievance of any
claimed violation,
misinterpretation or inequitable
application of the tenns of this Agreement. Inthese grievances, the issuance of the award of the arbitrator shall be final and bindin unless the
Common Council detennines that it might seriously and adversely affect the public. The
Common Council shall no tify the parties of the detennination within thirty days of the issuance
of the award. In the event the Common Council detennines that award might seriously and
adversely affect the public, the Union shall have the right to seek review of the Common
Council's determination in an appropriate
court.
The Arbitrator shall send a copy of the written report to each employeeinvolved, the Union, the head of the department
involved, the Personnel Officer and the Mayor.
In the case of advisory
arbitration, the Employer may, in its discretion,adopt all or a portion of the
recommendations contained therein.
Except as otherwise provided herein, the issuance of the report of theArbitrator shall constitute the final step in the grievance
procedure in this Agreement.
4. The parties may extend the time limits by mutual written
agreement.
-40-
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D. PROCEDURES
1. The Personnel Officer shaH be advised by all department heads of the
details of all grievances that have reached the second procedural stage.
2. (a) No written grievance will be entertained as described above, and shall
be deemed waived unless the written grievance was submitted to stage l within sixty working
days after the employee knew or should have known of the act or condition giving rise to the
grievance. The parties may extend the time limit by mutual written agreement.
(b) Failure at any stage by the Employer to hold a first stage meeting, a
second stage hearing or to communicate its decision within the specific time limit shall pennit
the grievant and/or the Union to appeal the matter to the next stage within the time limits as if the
decision had beencommunicated on the final day. .
(c) The original report shall be filed in the office of the Mayor and
copies thereof shall be furnished to the aggrieved employee, his/her Union representative, the
department head and the Personnel Officer. All papers and documents pertaining to the
grievance, including stenographic minutes, if any, shall be filed in the Office of the Mayor and
shall be deelned confidential and kept separate iTom employee personnel files.
(d) The parties shall equally bear the costs, if any, of the arbitration.
3. Procedures Applicable to Drug Testing: In the event an employee or
Union wishes to challenge the Employer's reasonable suspicion to test an employee for illegal
controlled substances or alcohol, then stage one, stage two and the time limits stated above shall
not apply. Intheirplace, the follo\ving procedure shall govern:
Within ten calendar days after the test, the employee acting on his own, or
the Union upon written request by the employee to the Union "by certified mail, return receipt
requested," may pursue to arbitration any dispute pertaining to the Employer's reasonable
suspicion under Section C of Article XU by serving written notice upon the Personnel Officer.
Except for the foregoing, the other procedures of the Agreement's arbitration provisions shall
apply. If the Notice of Arbitration is not given within ten calendar days after the test, the
employee may raise the issue of reasonable suspicion in any disciplinary proceeding initiated by
the Employer against the employee in connection with which the drug test is used; but in no
event shall the employee and/or the Union be able to litigate the issue of "reasonable suspicion"
in both proceedings.
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ARTICLE IX -ADMINISTRATION RIGHTS
SECTION 1 -NO DISCRIMINATION
The Employer and the Union shall so administer their obligations under the Agreement in
a manner that shall be fair and impartial to all employees and shall not discriminate against any
employee by reason of sex, nationality, race, creed or marital status.
SECTION 2 - BULLETIN BOARDS
The Union shall have the right to post notices and other communications dealing with
proper and legitimate Union business of a non-controversial nature on bulletin boards maintained
on the premises and facilities of the Employer reserved at an accessible place in each building,
for the exclusive use of the Union.
SECTION 3 - RIGHTS OF REPRESENTATION
A. Representatives of the Union shall have the right to visit the Employer's facilities
for the purpose of adjusting grievances and adlllinistering the ten11Sand conditions of this
Agreement as long as they first make their presence known to an authorized representative of the
Employer and, further, that the visit does not interfere with the perfonllance of custon1ary duties.
B. The Union President and/or designees (Stevvards) shall have the right to assist and
appear for any group or employee in the processing and adjustInents of grievances and to assist in
the administration rights of the agreen1ent at a tirne n1utually agreed to by the Employer and the
Union.
C. It is recognized that vvhile grievances may be held outside working hours, requests
by the Union for grievance meetings during work hours at til11es that they wiII not unduly
interfere with work operations and where the number of el11ployees involved are lin1ited to the
aggrieved and the Union representative, shall not be unreasonably \vithheld.
D. Copies of charges pursuant to Article VI(3)(B) vvillbe sent to the Union President
on a timely basis.
ARTICLE X - CONFORMITY WITH LAW AND PRACTICE
SECTION 1 -NO STRIKE -NO LOCKOUT PROVISION
It is understood and agreed that the Union will not engage in a strike or cause, instigate,
encourage or condone a strike as provided in Section 210 of the Public Employees' Fair
Employment Act, nor will the Employer cause, instigate or encourage a lockout.
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SECTION 2 -SAVE HARMLESS PROVISION
This Agreement and aH of its provisions are subject to all applicable laws and in the event
that any provision of this Agreement is detennined to be invalid or in violation of any law, the
provision shaH not be binding on either of the parties, but the remainder of this Agreement shall
continue in full force and effect, as if the invalid or iHegal provision had not been a part of this
Agreement.
SECTION 3 - AMENDMENTS AND
ALTERATIONS
No amendment or alteration of this Agreement shaH be binding unless it is in writing and
signed by the Mayor with the approval of the Common Council and where applicable the
approval of the White Plains Parking Authority and the White Plains Housing Authority and a
duly authorized representative of the Union with the approval of the Union.
SECTION 4 - lVIANDA TED PROVISION OF LAW
Notice as provided by Section 204-a of the Civil Service Law as amended:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITSIMPLEMENTATION BY AMENDMENT OF LAW BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATELEGISLATIVE BODY HAS GIVEN APPROVAL."
ARTICLE XI - EMPLOYEE ASSISTANCE PLAN
The City shaH subscribe to the Employee
Assistance Plan (EAP) sponsored by theWestchester County COI1SOIiium,on behalf of all members of the bargaining unit. The annual
cost of participation shall be divided equally between the City and the members of the bargaining
unit whose annual salaries shaH be adjusted by one-half of the per-person cost of the program,
whichas of the date of this Stipulation is $20 per person annuaHyprovided, however, (I) that if
Participation in the Westchester EAP is offered to any other bargaining unit at a'iesser or without
employee contribution, it shall be made available to the Union on the same contribution basis;
and (2) that Participation shaH cease if the total cost to the parties exceeds $25 per Participant per
annum,unless the parties otherwise agree in writing.
A. The EAP offers people the opportunity to actively seek help for alcoholism or
drug addition, marital problems, emotional, psychiatric, legal or financial difficulties. EAP is a
confidential service for employees and members ()ftheir
immediate family. The inclusion of theEAP in this contract reflects the support and endorsement of both the Employers and the Union.
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B. Members of the bargaining unit who voluntarily and on their own initiative seek
assistance through the EAP shall be afforded the opportunity to do so under the tenns of this
clause. Employees must utilize their own time for treatment, whether in the form of vacation
time, personal leave, sick leave, or unpaid leave, subject to the conditions in this Article.
C. Subject to all other sick leave rules, procedures and practices which would apply
in non-EAP situations, employees may use up to one year's accrual of sick leave allowance for
the treatment, provided that the employee gives the EAP a release alIo\ving the EM to provide
information whereby the Employer can confinn (a) that the employee is receiving or did receive
medical treatment for a physical or mental disability on the days he or she wants to charge to sick
leave; and (b) there is no recommended treatment option available to the employee that would
enable the employee to obtain treatment during non-work hours. The Employer must also be
able to verify that an employee who seeks to return from sick leave has completed the plan of
treatment. It is understood that neither the employee nor the EAP is required to reveal the nature
of the employee's problem or treatment.
D. Employees who wish to avail themselves of personal, vacation or unpaid leave for
EAP purposes must schedule their time off with the "Department" according to nonnal
procedures. Employees requesting unpaid leave must give the EAP a release allowing the EAP to
provide information to the Employer so that it can verify with the Westchester EAP Coordinator
that the employee will be enrolled in a treatment plan or facility as a condition to granting the
leave. The Employer may also verify with the Westchester EAP Coordinator that an employee
who has been granted a leave for EAP purposes is participating in and/or has completed his or
her treatment program as required. If an employee secures a leave for EAP purposes but fails to
participate in the prescribed treatment program as required or fails to use the approved time for
the program, that employee may be subject to discipline, including discharge. The Employer
shall be required to grant an employee not more than a total of six weeks unpaid leave for EAP
purposes, provided that the employee has first used all paid leave and vacation time available to
him or her for these purposes.
ARTICLE XII - DRUG AND ALCOHOL TESTING
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B. The use of illegal controlled substances or alcohol by an employee, regardless of
! the position held, adversely affects the accomplishment of the Employer's ability to safely deliver
" services,impairs the efficiencyof the workforce, endangersthe lives of employees and the public
and undennines the public trust and is, therefore, prohibited. In order to identify possible illegal
. controlledsubstance usage, and to curtail the use of illegal controlledsubstances and alcohol,
procedures to test for the use of illegal controlled substances and alcohol upon reasonable
suspicion have been established in this Article.
A. The purpose of this Article is to establish a written procedure for conducting tests
of an employee when there is reasonable suspicion that the employee is under the influence of or
using illegal controlled substances or alcohol as set forth in paragraph C below. An employee
will be tested only when reasonable suspicion exists that the test would yield a positive result for
the presence of illegal controlled substances or their metabolites or alcohol.
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. C. Members of the bargaining unit shal1 be subject to testing based upon a reasonable
suspicion as defined below in this paragraph. Any employee who refused to submit to testing
may be subject to discipline, including
discharge.
I. hI detennining
whether to order a test in a particular case, the Employermust balance an employee's
reasonable expectation of privacy ITomunreasonable
intrusions
against the Employer's interest in asSuring the integrity and fitness of its employees and the safe
delivery of its services.
2. The order to submit to testing must be justified by a reasonable
suspicion
that the employeehas reported for duty under influence of il1egalcontrol1ed
substances or .
alcohol or is engaging in the possession, use, distribution or sale of il1egal
control1ed substances
eitheron or off duty.
3. While the "reasonable
suspicion" standard does not lend itself to precisedefinition or mechanical
application, vague or unparticularized or unspecified or rudimentaryhunches or intuitive feelings do not meet the standard.
4. Reasonable suspicion is the quantum of knowledge
sufficient to induce an
ordinarily prudent and cautious person to act under the
circumstances. Reasonable suspicion
must be directed at a specific person and be based on specific and articulable facts and the logical
inferences and deductions that can be drawn ITomthose facts.
. 5. Reasonable suspicion may be based upon, among other matters:
observable phenomena, such as direct
observation ofuse and/or the physical
symptoms of using
or being under the influence of illegal
controlled substances such as, but not limited to slurredspeech; disorientation; a pattern of abnonnal
conduct or erratic behavior; conduct or behaviorwhich Warrants employer inquiry because of a direct bearing of the mental faculties of the
employee on the health and safety of others; action(s)
inconsistent with nonnal conduct orbehavior; or infonnation provided either by reliable and credible sources or which isindependently COlToborated.
6. The Employer will not test solely on the infonnation of anonymous
SOurcesunless the infonnation is reliable and credible, or there is corroborative
evidence to
support the reliability of that
info1l11ation.
7. It is intended that where a decision is made to test, the employee
will be
given a direct order to submit to the test and the Union shall be notified of the order.
D. Urinalysis shall be in accordance
with the standards and procedures
incorporated
'
in the U.S. Department of Health and Human Services
MandatoryGuidelinesfor Federa]Workplace Drug Testing Programs, issued April 11, 1988 and the following:
-45-
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1. The employee being tested shall have the right to an independent analysis
from a lab of hislher choice from a list mutually agreed to by the Employer and the Union. The
employee shall designate, at the time the specimen is given, the laboratory, if any, chosen by the
employee, and a specimen shall be provided to that laboratory, as well as to the laboratory
designated by the Employer. Copies of all test results shall be sent to the employee member and
the Employer.
2. All tests required by the Employer will be fully paid for by the Employer.
The employee shall pay for any test requested by him or her.
3. The time required of the employee by the employer to take the ordered test
shall be considered paid time if it extends beyond the employee's normal workday.
4. Within ten calendar days after the test, the employee acting on his own, or
the Union upon written request by the employee to the Union "certified mail, return receipt
requested," may pursue to arbitration any dispute pertaining to the Employer's reasonable
suspicion under Section C of this Article, by serving \vritten notice upon the Personnel Officer.
Except for the foregoing, the other procedures of the Agreement's arbitration provisions shall
apply. If the Notice of Arbitration is not given within ten calendar days after the test, the
employee may raise the issue of reasonable suspicion in any disciplinary proceeding initiated by
the Employer against the employee in connection with which the drug test is used; but in no
event shall the employee and/or the Union be able to litigate the issue of "reasonable suspicion"
in both proceedings.
E. in the event that test procedures reveal the presence of illegal controlled
substances or their metabolites or alcohol, the employee may be subject to discipline, including
discharge. However, in the first instance of a positive alcohol or drug test, any disciplinary
charges related to the positive test may be suspended in the Employer's discretion if the employee
agrees in writing to complete counseling and treatment on his/her own time for the illegal
controlled substances or alcohol usage in a program recommended or approved by Westchester
Ernployee Assistance. Plan (EAP) and allows the EAP to provide progress reports to the
Personnel Officer. The employee shall agree, as a condition to the suspension of the disciplinary
charges, that if he or she fails to attend or complete the recommended program, he or she shall be
deemed to have resigned. The employee shall also agree, as a condition to the suspension of the
disciplinary charges or penalty, that for a period of four months following the completion of
treatment, he or she shall be subject to periodic illegal controlled substances and/or alcohol
testing, and that, if he or she completes counseling and treatment but tests positive for illegal
controlled substances or alcohol during that four month period, the Employer may reinstitute the
suspended charges. Upon completion of treatment, as outlined above, and the four-month
period, the original disciplinary charges or penalty shall be considered resolved. The record of
the charges arid their resolution (the charges, the answer and the Stipulation) shall remain in the
employee's file unless the parties otherwise agree.
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ARTICLE XIII - TERM OF AGREEMENT
This Agreement shall be for a tenn offour years, commencing July 1, 1998 up to and
including June 30, 2002,
IN WITNESS WHEREOF, this Agreement has been duly executed by the parties the day
and year first above written.
CIVIL SERVICE EMPLOYEES' ASSOCIATION, INC.WHITE PLAINS UNIT
BY; '~~kt2~L~
Howard Pinchbeck, President
BY:
~1>t/~ A..~;'L
Donald Partrick, Labor Relations Specialist
BY:
Approved As To Farrn
DATED: 1!~,:t..~,
.~~>~.~~.I.
WHITE PLAINS P RKING
AUTHO~7Y
"
~:?' /'. IBY: O~?(..~......
'DQP,,1-7 CCRPQR,nION COUNSEL
WHITE PLAINS HOUSING AUTHO
By:
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APPENDIX A
Position Title
CITY OF WHITE PLAINS
CLASSIFICATION PLAN
Account Clerk SALARY GROIJp*
Accountant 4
Accounts Payable Supervisor 12
Accounts Receivable Supervisor 14
Aging Services Aide 15
Assessment Clerk 4
Assessor's Aide (Field) 3
Assessor's Aide 13
Assistant Accountant 11
Assistant Buyer I I
Assistan t Chief Construction Coordinator
10
Assistant Employee Benefits Clerk 15
Assistant Engineer 6
Assistant Engineer (B.S.) 11
Assistant Engineer-Code Enforcement 14
Assistant Highway Superintendent 14
Assistant Mechanical Engineer (B.S.) 14
,
Assistant Planner 14
. Assistant PlannerlUrban Design Spec 15
.' Assistant Sanitation Superintendent 15
12
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Position Title
Assistant Service Officer
Assistant Superintendent of Maintenance
CitY-Owned Buildings
..,..c., .'.'
.'{'f h.~~~~...~~r:.. .~,'..:-:...:;;'"~.::~~~,_,~;;,...:..:,,,.
SALARY GROUP
Assistant to the Youth Services
Director-Administration
Assistant Traffic Engineer
Assistant Traffic Signal Benchman
Assistant Traffic Systems Technician
Assistant Youth Bureau Aide
Associate Engineer (B.S)
Associate Engineer (Code Enforcement)
Associate Planner
Automotive Mechanic
Automotive Stock Clerk
Bookkeeper
Buildil).gService Manager
Building Service Worker
Buyer
Carpenter
~ Cashier
Chief Construction Coordinator
Chief Library Clerk
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11
12
11
14
11
9
6
c~;
I
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Position Title
Clerk Typist
Clerk Typist (Spanish Speaking)
Code Enforcement Officer I - PW
Code Enforcement Officer IT-PW
Code Enforcement Officer Trainee
Community Services Aide I
Community Services Aide IT
Computer Operator
Construction Coordinator
Contracts Clerk
Coordinator of Computer Systems - PW
Crew Leader
Data Entry Operator/Verifier
Departmental Secretary
Director of Weights and Measures
<.~,;.,
~t
Dispatcher - PW
Drafter I
Drafter IT
Drafter In
Driver/Custodian
Electrician
~ Elevator Code Enforcement Officer
.
--c~""""""'''~.oo:s~,.~~..: ~
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SALARY GROUP
3
4
9
11
10
8
9
9
14
8
15
9
4
8
10
8
7
10
13
6
10
12
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SALARY GROUP
8
9
11
13
7
8
13
10
17
12
9
10
11
10
10
4
~
Position Title
Employee Benefits Clerk
Engineering Assistant
Engineering Intern
Environmental Coordinator
Fire Code Enforcement Officer
Graphics Technician
Grants Accountant
Help Desk Coordinator
Highway Superintendent
Housing Code Enforcement Officer
Information System Specialist
Junior Administrative Assistant
Junior Engineer (BS)
Junior Planning Aide
'- Junior Programmer..
.~
';..~
~~
~::
~~
Junior Stock Clerk
Laborer (Pursuant to salary schedule)
Lead Automotive Mechanic
,
,~
Lead Building Service Worker
Lead Tree Trimmer
,
Lead Wastewater Maintenance Worker
Lead Water Maintenance Worker
11
5
10
10
9
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Position Title
SALARY GROUP
Librarian I
10Librariann
12Librarian ill
14Librarian N
16Library Assistant
9Library Clerk
2Library Clerk (Spanish Speaking)
3Library Media Technician
6Library Page
1Library Systems Manager
14Maintenance Mechanic
8
,
'. Motor Equipment Operator
7a
i
,~;.
.\
..
Office Assistant I
3
,.
.,.'\ .
',;~~
.~; Office Assistant I - Spanish Speaking
4
..;:..
Office Assistant II
6Operations Leader
11Park Maintenance Supervisor
15Parks Mechanic
9P.C. Network Specialist
14Planner
13Planning Aide
9Plumber
10
t . .. ":. 40- ~ \ '.. ,,':"'~. ~...: 'r4~~i~.-;.~Tl1~.~.;.:;;..i...::.. :.
'.
'L~ ':.-
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15
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Plumbing Code Enforcement Officer
SALAR Y GROUP
Police Matron
Principal Clerk
Principal Library Clerk
Principal Stenographer
Program Analyst
Programmer
Project Coordinator & Transportation CenterDesign (Public Works)
Public Infonnation Coordinator (Library)
Public Safety Aide I
Animal Enforcement
Code Enforcement
Dispatcher
Groom
Maintenance
Property Clerk
Traffic Enforcement
Purchase Clerk
Recreation Intern
Recreation Leader
Recreation Supervisor I
Recreation Supervisor n
School Crossing Guard
Secretary
Semi-Skilled Laborer
12
1
8
7
10
14
13
.~
~
r~j
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Position Title
Senior Account Clerk
Senior Accountant
Senior Assessment Clerk
Senior Automotive Stock Clerk
'~.~
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SALARY GROIJP
5
14
10
9
Senior BuildingIHousing Enforcement Officer
Senior Center Director
Senior Clerk
Senior Clerk-Typist
Senior Code Enforcement Officer
Senior Data Entry Operator/Verifier
Senior Elevator Code Enforcement Officer
Senior Engineer (B.S.)
Senior Housing Code Enforcement Officer
Senior Library Clerk
Senior Payroll Clerk
..~.
Senior Planner
Senior Plumbing Code Enforcement Officer
Senior Programmer
Senior Stenographer
Senior Traffic Planning Technician
Senior Traffic Sign Installer
, Senior Water Plant Operator
14
15
5
6
14
5
14
16
14
6
10
17
14
16
6
13
9
12
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Position Title
SALARY GROUPSenior Youth Worker
3Skilled Laborer
6Staff Assistant
10Stenographer
4Stenographic Secretary
8Stock Clerk
8Street Light Installer
11Structural Engineer
18Superintendent of Public Facilities
16Systems Analyst
17Switchboard Operator
4Traffic Engineer
17Traffic Field Supervisor
14Traffic Sign Installer
8
,--
~.
;
~. Traffic Signal Repair
Technician
13
I
.
."~
,~.'
I
Traffic Signal Installer
12Traffic Systems Engineer
15Traffic SystelTISTechnician
11Tree Trimmer
8Water Distribution Foreman
14Water Maintenance Mechanic
9WaterMaintenance Worker _ Grade I
8
..' ..'"
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Position Title
Water Maintenance Worker _ Grade II
Water Plant Operator
Water Plant Operator Trainee
Welder
Youth Bureau Aide
Youth Care Specialist
Youth Specialist I
Youth Specialist IT
Youth Worker
* As determined by the Common
Council.
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Grade ! 1 1 ~2 § 1 ~2
1 22,877 23,233 23,58'9 23,946 24,301 24,658 25,018 25,371 25,726
2 23,814 24,184 24,554 24,928 25.296 25.670 26.041 26.412 26.781
3 25.324 25.697 26,071 26,446 26,814 27,189 27,561 27,937 28,307
4 26.101 26.512 26,922 27,332 27.742 28,150 28.564 28.970 29.384
5 27.309 27.740 28,171 28,603 29,035 29,468 29,897 30.330 30,761
6 28,086 28,543 29,003 29,456 29,917 30,373 30.833 31.286 31,744
7 29,441 29,929 30,417 30,903 31,392 31,877 32,367 32.852 33,336
7A 30,042 30,530 31.018 31.507 31,992 32,483 32,968 33.458 33.948
8 3 1,044 31.561 32,074 32,592 33,108 33,625 34,138 34,658 35,173
9 32,979 33.542 34,102 34,663 35,225 35,791 36,352 36,916 37,478
10 35,584 36,182 36,783 37,384 37,986 38.586 39,187 39,786 40,387
11 37,894 38,532 39,173 39,809 40,451 41,091 41,725 42,367 43,004
12 40,765 41,471 42,171 42,873 43,573 44,276 44,982 45,679 46,384
13 43,654 44,420 45,188 45,955 46,720 47,488 48,255 49,020 49,788
14 46,569 47,392 48,216 49,035 49.859 50.679 51,502 52,322 53,143
15 49,509 50,385 51,263 52,137 53,012 53,892 54,766 55,645 56,518
16 52,426 53,365 54,301 55,239 56,178 57,114 58,050 58,989 59,926
17 57,352 58,360 59,362 60,369 61,374 62,382 63,385 64,396 65,397
18 62,460 63,520 64.583 65,644 66,708 67,768 68,832 69,890 70,952
19 67,508 68,638 69,771 70,905 72,037 73,171 74,304 75.434 76,568
20 72,594 73,830 75,063 76,294 77,528 78,759 79,991 81,226 82,455
LR 23,363 23,519 23,676 23,831 23,986 24,139 24,295 24,453 24,606
-
10 11 12 13 14 15 16 17 18 19 20 21
26,438 26,793 27,149 27,506 27,865 28,221 28,576 28,934 29,289 29,646 30,004
27.524 27,892 28,262 28.632 29,007 29,376 29,750 30,118 30,489 30,860 31,231
29,055 29,428 29,804 30,175 30,548 30.922 31,295 31,666 32,039 32,413 32,786
30.203 30,612 31.020 31,431 31,843 32,253 32,662 33,071 33,483 33,894 34,303
31,624 32,058 32,487 32.920 33.351 33,783 34,215 34,645 35,079 35,507 35,941
32,661 33,120 33,575 34,033 34,488 34,948 35,405 35,863 36,318 36,777 37,235
34,3\2 34,798 35,287 35,770 36,259 36,747 37,231 37,719 38,203 38,691 39,179
34,431 34,925 35,410 35,90\ 36,385 36,873 37,363 37,849 38,338 38,826 39,313 39,803
35.689 36,209 36,720 37,237 37.754 38,270 38,787 39,303 39,817 40,336 40,850 41,366
f
38,037 38,603 39,163 39,726 40,290 40,852 41,416 41,978 42,540 43,102 43,663 44,229 k
40,989 41,589 42,188 42,788 43,391 43,991 44.592 45,192 45,794 46,391 46,996 47,596 ~~:
t~~.
43,646 44,283 44,921 45,562 46,199 46,837 47,477 48,115 48,755 49,392 50,035 50.672 ~.
K'
47,084 47,790 48,490 49,193 49,893 50,596 51,298 52.001 52,702 53,405 54,108 54,809
fo-
~;
....
50,555 51,320 52,089 52,855 53,624 54,389 55,158 55,926 56,691 57,458 58,226 58,99\
~.
~,
"
)::
53,965 54,788 55,606 56,429 57,253 58,075 58,895 59.717 60,539' 61.361 62,179 63,002 \,'k:
i.'t~
</.
57,394 58,272 59,148 60,024 60,900 61,777 62,650 63,527 64,405 65,281 66,159 67,032
~:;.'
60,861 61,799 62,738 63,676 64,615 65,551 66,489 67,428 68,363 69,300 70,237 71,177 J;':.'y..
''>66,402 67,407 68,413 69,421 70,425 71,434 72,437 73,442 74,448 75,457 76,460 77,463 ,~
"
t.
72,017 73.080 74.142 75,202 76,264 77,324 78,386 79,453 80,513 81,575 82,635 83,698 t
77.702 78,834 79.965 81.099 82,233 83,368 84,500 85,632 86,765 87,897 89,031 90,164 ,:~t~:
~~83,690 84,922 86,154 87,388 88,620 89,853 91,084 92,318 93,548 94,780 96,012 97,248
(;:.
f..
24,764 24,918 25,076 25,229 25,385 25,539 25,696 25,850 26,006 26,161 26,316 26,488
~',
~.
{t
~.:
~;:
~..
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/98-12/31/98
33,825
26,079
27,149
28,682
29,790
31,192
32,199
-~
Grade 1 ~J 1 ~2 1 ~2 10 11 12 13° 14 15 16 17 J8 19 20 21
1 23,335 23,698 24,06°1 24,425 24,787 25,151 25.518 25,878 26.241 26,601 26,967 27,329 27,692 28,056 28,422 28,785 29.148 29,513 29,875 30,239 30,604
2 24,290 24,668 25,045 25,427 25,802 26,183 26,562 26.940 27,317 27,692 28,074 28,450 28,827 29,205 29,587 29,964 30,345 30,720 31,099 31,477 31,856
3 25.830 26,211 26,592 26.975 27.350 27,733 28,113 28,496 28,873 29,256 29,636 30.017 30.400 30,778 31,159 31,540 31,921 32,299 32,680 33,061 33,442
4 26.623 27,042 27,460 27,879 28,297 28,713 29,135 29.549 29,972 30.386 30.807 31.224 31,640 32,060 32,480 32,898 33.315 33,732 34,153 34,572 34,989
5 27,855 28,295 28,734 29,175 29,616 30,057 30,495 30,937 31,376 31,816 32,256 32,699 33,137 33,578 34,018 34,459 34,899 35,338 35,781 36,217 36,660
6 28,648 29,114 29.583 30,045 30,515 30,980 31,450 31,912 32,379 32,843 33,314 33,782 34,246 34,714 35,178 35,647 36,113 36,580 37,044 37,513 37,980
7 30,030 30,528 31,025 31,521 32,020 32,515 33.014 33,509 34.003 34,501 34.998 35,494 35,993 36,485 36,984 37,482 37,976 38,473 38,967 39,465 39,963
7A 30,643 31,141 31,638 32,137 32,632 33,133 33.627 34,127 34,627 35.120 35,624 36,118 36,619 37.113 37,610 38,110 38,606 39,105 39,603 40,099 40,599
8 31,665 32.192 32,715 33.244 33,770 34.297 34,821 35.351 35,876 ]6,403 36,9]3 37,454 37,982 38,509 39,0]5 ]9.563 40,089 40,613 41,143 41.667 42,193
9 33,639 34,2 \3 34,784 35,356 35,929 36.507 37,079 37,654 38,228 38,798 39,375 39,946 40,521 41,096 41,669 42,244 42,818 43,391 43,964 44,536 45,114
10 36,296 36,906 37,519 38,132 38,746 39,358 39,971 40,582 41,195 41,809 42,421 43,032 43,644 44,259 44,871 45,484 46,096 46,710 47,319 47,936 48,548
11 38,652 39,303 39,956 40,605 41,260 41,913 42,559 43,214 43,864 44,519 45,169 45,819 46,473 47,123 47,774 48,427 49,077 49,730 50,380 51,036 51,685
12 41,580 42,300 43,014 43,730 44,444 45,162 45,882 46,593 47,312 48,026 48,746 49,460 50,177 50,891 51,608 52,324 53,041 53,756 54,473 55,190 55,905
13 44,527 45,308 46,092 46,874 47.654 48,438 49,220 50.000 50.784 51,566 52,346 53,131 53,912 54,696 55,477 56,261 57,045 57,825 58,607 59,391 60,171
14 47,500 48,340 49,180 50,016 50,856 51,693 52,532 53,368 54.206 55,044 55,884 56,718 57,558 58,398 59,236 60,073 60,911 61,750 62,588 63,423 64,262
IS 50,499 51,393 52,288 53,180 54,072 54,970 55,861 56,758 57,648 58,542 59,437 60,331 61,224 62,118 63,013 63,903 64,798 65,693 66,587 67,482 68,373
16 53,475 . 54,432 55,387 56,344 57,302 58,256 59,211 60,169 61,125 62,078 63,035 63,993 64,950 65,907 66,862 67,819 68,777 69,730 70,686 71,642 72,601
17 58,499 59,527 60,549 61,576 62,601 63,630 64,653 65,684 66,705 67,730 68,755 69,781 70,809 71,833 72,863 73,886 74,911 75,937 76,966 77,989 79,012
18 63,709 64,790 65,875 66,957 68,042 69,123 70,209 71,288 72.371 73,457 74,542 75,625 76,706 77.789 78,870 79,954 81,042 82,123 83,207 84,288 85,372
19 68,858 70,011 71,166 72,323 73,478 74,634 75,790 76,943 78,099 79,256 80.411 81,564 82,721 83,878 85,035 86,190 87,345 88,500 89,655 90,812 91,967
20 74,046 75,307 76,564 77,820 79,079 80,334 81,591 82,851 84,104 85,364 86,620 87,877 89,136 90,392 91,650 92,906 94,164 95,419 96,676 97,932 99,193
LR 23,830 23,989 24,150 24,308 24,466 24,622 24,781 24,942 25,098 25,259 25,416 25,578 25,734 25,893 26,050 26,210 26,367 26,526 26,684 26,842 27,018
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Grade ! I 1 ~~2 1 ~2 to 11 12 13 14 15 16 17 J8 ]9 20 21
1 24,035 24,409 24,783 25,158 25.531 25.906 26.284 26.654 27,028 27,399 27,776 28.149 28,523 28,898 29,275 29,649 30.022 30.398 30,771 31,146 31,522
2 25,019 25,408 25,796 26,190 26,576 26,968 27,359 27,748 28.137 28.523 28.916 29,303 29,692 30,081 30,475 30.863 31,255 31,642 32,032 32,421 32812
3 26,605 26,997 27,390 27,784 28,170 28,565 28,956 29.351 29,739 30,134 30.525 30.918 31.312 31,701 32,094 32,486 32,879 33.268 33,660 34,053 34.445
4 27,422 27.853 28,284 28,715 29,146 29,574 30.009 30.435 30.871 31.298 31.731 32,161 32,589 33.022 33.454 33.885 34.314 34,744 35,178 35,609 36,039
5 28,691 29,144 29,596 30,050 30.504 30,959 31,4\0 31.865 32,317 32,770 33,224 33,680 34,13\ 34,585 35,039 35,493 35,946 36,398 36,854 37,304 37,760
6 29,507 29,987 30,470 30,946 31,430 31,909 32,393 32,869 33,350 33,828 34,3 13 34,795 35,273 35,755 36,233 36,7\6 37,196 37.677 38,155 38,638 39,119
7 30,931 31,444 31,956 32,467 32,981 33,490 34,004 34,514 35,023 35.536 36,048 36.559 37,073 37.580 38,094 38.606 39,115 39.627 40,136 40.649 41.162
7A 31.562 32,075 32,587 33,101 33.611 34.127 34,636 35,151 35,666 36.174 36.693 37.202 37,718 38,226 38,738 39,253 39,764 40,278 40,791 41,302 41.817
8 32,6\5 33,158 33,696 34,241 34,783 35,326 35.866 36,412 36,952 37,495 38,041 38,578 39,121 39.664 40,206 40,750 41,292 41,831 42.377 42,917 43,459
9 34.648 35,239 35,828 36,417 37,007 37,602 38.191 38,784 39,375 39.962 40.556 41,144 41,737 42,329 42.919 43,511 44,103 44,693 45,283 45,872 46,467
10 37,385 38.013 38,645 39,276 39,908 40,539 41,170 41.799 42.431 43.063 43,694 44.323 44.953 45,587 46,217 46,849 47,479 48,111 48.739 49,374 50,004
It 39,812 40,482 41.155 41.823 42.498 43.170 43.836 44,510 45.180 45.855 46.524 47,194 47,867 48,537 49.207 49,880 50,549 51.222 51,891 52,567 53,236
12 42.827 43,569 44,304 45,042 45,777 46,517 47,258 47,991 48,731 49.467 50,208 50,944 51,682 52,418 53.156 53.894 54,632 55,369 56,107 56,846 57.582
13 45.863 46,667 47,475 48,280 49.084 49,891 50.697 51.500 52,308 53.113 53.916 54,725 55,529 56.337 57.141 57,949 58,756 59,560 60,365 61,173 61,976
14 48,925 49.790 50.655 51.516 52,382 53.244 54.108 54.969 55.832 56.695 57.561 58,420 59.285 60,150 61,013 61,875 62,738 63,602 64,466 65,326 66, 190
IS 52,014 52,935 53,857 54,775 55.694 56,6\9 57,537 58,46\ 59,377 60,298 61,220 62,14\ 63,061 63,982 64,903 65,820 66,742 67,664 68,585 69.506 70,424
16 55,079 56,065 57,049 58,034 59,021 60,004 60,987 61,974 62.959 63.940 64,926 65.913 66.898 67,884 68,868 69.854 70,840 71,822 72,807 73,791 74.779
17 60.254 61,313 62,365 63.423 64.479 65,539 66.593 67,655 68.706 69.762 70,818 71,874 72,933 73.988 75.049 76,103 77, 158 78,215 79,275 80,329 81,382
18 65,620 66,734 67,851 68,966 70,083 71,\97 72,3\5 73,427 74.542 75.66\ 76.778 77,894 79.007 80,123 8\.236 82,353 83,473 84.587 85,703 86,817 87,933
19 70.924 72,111 73,30\ 74,493 75.682 76,873 78,064 79,251 80,442 81.634 82,823 84,011 85,203 86.394 87.586 88,776 89,965 91,155 92,345 93,536 94,726
20 76,267 77,566 78,861 80.155 81,451 82,744 84,039 85,337 86,627 87,925 89.219 90,513 91,810 93,104 94,399 95,693 96,989 98,282 99,576 100,870 102,169
LR 24.545 24,709 24,874 25,037 25,200 25,361 25,524 25,690 25.851 26,017 26,178 26,345 26,506 26,670 26,832 26,996 27,158 27,322 27,485 27,647 27,829
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Grade 1 ! 1 ~~2 1 ~2 10 )) 12 013 J4 IS J6 17 18 19 20 2J
1 24,804 25,190 25,576. 25,963 26,348 26,735 27,125 27,507 27,893 28,276 28,665 29,050 29,436 29,823 30,2 I 2 30,598 30,983 31,371 31,756 32,143 32,531
2 25,820 26,221 26,621 27,028 27,426 27,831 28,234 28,636 29,037 29,436 29,841 30,241 30,642 31,044 31,450 31,851 32,255 32,655 33,057 33,458 33,862
3 27,456 27,861 28,266 28,673 29,071 29,479 29,883 30,290 30,691 31,098 31,502 31,907 32,314 32,715 33,121 33,526 33,931 34,333 34,737 35,143 35,547
4 28,300 28,744 29,189 29,634 30,079 30,520 30,969 31,409 31,859 32,300 32,746 33,190 33,632 34,079 34,525 34,969 35,412 35,856 36,304 36,748 37,192
5 29,609 30,077 30,543 31,012 31,480 31,950 32,415 32,885 33,351 33,819 34,287 34,758 35,223 35,692 36,160 36,629 37,096 37,563 38,033 38,498 38,968
6 30,451 30,947 31,445 31,936 32,436 32,930 33,430 33,921 34,417 34,910 35,411 35,908 36,402 36,899 37,392 37,89\ 38,386 38,883 39,376 39,874 40,371
7 31,921 32,450 32,979 33,506 34,036 34,562 35,092 35,618 36,144 36,673 37,202 37,729 38,259 38,783 39,313 39,841 40,367 40,895 41,420 41,950 42,479
7A 32,572 33,101 33,630 34,160 34,687 35,219 35,744 36,276 36,807 37,332 38,867 38,392 38,925 39,449 39,978 40,509 41,036 41,567 42,096 42,624 43,155
8 33,659 34,2\9 34,774 35,337 35,896 36,456 37,014 37,577 38,134 38,695 39,258 39,812 40,373 40,933 41,493 42,054 42,613 43,170 43,733 44,290 44,850
9 35,757 36,367 36,974 37,582 38,191 38,805 39,413 40,025 40,635 41,241 41,854 42,461 43,073 43,684 44,292 44,903 45,514 46,123 46,732 47,340 47,954
10 38,581 39,229 39,882 40,533 41,185 41,836 42,487 43,137 43,789 44,441 45,092 45,741 46,391 47,046 47,696 48,348 48,998 49,651 50,299 50,954 51,604
J1 41,086 41,777 42,472 43,161 43,858 44,551 45,239 45,934 46,626 47,322 48,013 48,704 49,399 50,090 50,782 51,4 76 52,167 52,861 53,552 54,249 54,940
12 44,197 44,963 45,722 46,483 47,242 48,006 48,770 49,527 50,290 51,050 51,815 52,574 53,336 54,095 54,857 55.619 56,380 57.141 57,902 58.665 59,425
13 47,331 48,160 48,994 49,825 50.655 51,488 52,319 53,148 53,982 54.813 55,641 56.476 57,306 58,140 58.970 59,803 60,636 61,466 62,297 63,131 63,959
J4 50,491 51,383 52,276 53,165 54.058 54,948 55,839 56,728 57,619 58,509 59,403 60,289 61,182 62,075 62,965 63,855 64,746 65,637 66,529 67,416 68,308
15 53,678 54,629 55,580 56,528 57,476 58,431 59,378 60,332 61,277 62,228 63,179 64,130 65,079 66,029 66,980 67,926 68,878 69,829 70,780 71,730 72,678
16 56,842 57,859 58,875 59,891 60.910 61,924 62,939 63,957 64.974 65,986 67.004 68,022 69,039 70,056 71,072 72,089 73,107 74,120 75,137 76,152 77,172
17 62.182 63.275 64,361 65,453 66.542 67,636 68,724 69,820 70,905 71,994 73,084 74,174 75,267 76,356 77,451 78,538 79,627 80,718 81,812 82,900 83,986
J8 67,720 68,869 70,022 71,173 72,326 73,475 74,629 75,777 76,927 78,082 79,235 80,387 81,535 82,687 83,836 84,988 86.144 87,294 88,445 89,595 90,747
19 73,194 74,419 75,647 76,877 78,104 79,333 80,562 81,787 83,016 84,246 85,473 86,699 87,929 89,159 90,389 91,617 92,844 94,072 95,300 96,529 97,757
20 78,708 80,048 81,385 82,720 84,057 85,392 86,728 88.068 89,399 90.739 92.074 93.409 94,748 96,083 97,420 98,755 100,093 101,427 102,762 104,098 105.438
LR 25,330 25,500 25,670 25,838 26,006 26,173 26,341 26,512 26,678 26,850 27,016 27,188 27,354 27,523 27,692 27,860 28,027 28,196 28,365 28,532 28,720
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APPENDIX A-5
7/1/01-6/30/02
Grade ! ~;! 1 ~2 1 ~2 10 II 12 13 14 IS 16 17 18 ]9 20 21
25,672 <26,072 26,471 26,872 27,270 27,671 28,074 28,4 70 28,869 29,266 29,668 30,067 30,466 30,867 31,269 31,669 32,067 32,469 32,867 33,268 33,670
2 26,724 27,139 27,553 27,974 28,386 28,805 29,222 29,638 30,053 30,466 30,885 31,299 31,714 32,131 32,551 32,966 33,384 33,798 34,214 34,629 35,047
3 28,417 28,836 29,255 29,677 30,088 30,511 30,929 31,350 31,765 32,186 32,605 33,024 33,445 33,860 34,280 34,699 35,119 35,535 35,953 36,373 36,791
4 29,290 29,750 30,211 30,671 31,132 31,588 32,053 32,508 32,974 33,430 33,892 34,352 34,809 35,272 35,733 36,193 36,651 37,111 37,575 38,034 38,494
5 30,645 31,130 31,612 32,097 32,582 33,068 33,550 34,036 34,518 35,003 35,487 35,975 36,456 36,941 37,426 37,911 38,394 38,878 39,364 39,845 40,332
6 31,517 32,030 32,546 33,054 33,571 34,083 34,600 35,108 35,622 36,132 36,650 37,165 37,676 38,190 38,701 39,217 39,730 40,244 40,754 41,270 41,784
7 33,038 33,586 34,133 34,679 35,227 35,772 36,320 36,865 37,409 37,957 38,504 39,050 39,598 40,140 40,689 41,235 41,780 42,326 42,870 43,418 43,966
7A 33,712 34,260 34,807 35,356 35,901 36,452 36,995 37,546 38,095 38,639 39,192 39,736 40,287 40,830 41,377 41,927 42,472 43,022 43~569 44,116 44,665
8 34,837 35,417 35,991 36,574 37,152 37,732 38,309 38,892 39,469 40,049 40,632 41,205 41,786 42,366 42,945 43,526 44,104 44,681 45,264 45,840 46,420
9 37,008 37,640 38,268 38,897 39,528 40,163 40,792 41,426 42,057 42,684 43,319 43,947 44,581 45,213 45,842 46,475 47,107 47,737 48,368 48,997 49,632
]0 39,931 40,602 41,278 41,952 42,626 43,300 43,974 44,647 45,322 45,996 46,670 47,342 48,015 48,693 49,365 50,040 50,713 51,389 52,059 52,737 53,410
11 42,524 43,239 43,959 44,672 45,393 46,110 46,822 47,542 48,258 48,978 < 49,693 50,409 51,128 51,843 52,559 53,278 53,993 54,711 55,426 56,148 56,863
12 45,744 46,537 47,322 48,110 48,895 49,686 50,477 51,260 52,050 52,837 53,629 54,414 55,203 55,988 56,777 57,566 58,353 59,141 59,929 60,718 61,505
13 48,988 49,846 50,709 51,569 52,428 53,290 54,150 55,008 55,871 56,731 57,588 58,453 59,312 60,175 61,034 61,896 62,758 63,617 64,477 65,341 66,198
14 52,258 53,181 54,106 55,026 55,950 56,871 57,793 58.713 59.636 60,557 61,482 62,399 63,323 64,248 65,169 66,090 67,012 67,934 68,858 69,776 70,699
.>
]5 55,557 56,541 57,525 58,506 59,488 60,476 61,456 62,444 63,422 64,406 65,390 66,375 67,357 68,340 69,324 70,303 71,289 72,273 73,257 74,241 75,222
,.
16 58,831 59,884 60,936 61,987 63,042 64,091 65,142 66,195 67,248 68,296 69,349 70,403 71,455 72,508 73,560 74,612 75,666 76.714 77,767 78,817 79,873
17 64,358 65,490 66,614 67,744 68,871 70,003 71.129 72,264 73,387 74,514 75,642 76,770 77,901 79,028 80,162 81,287 82,414 83.543 84,675 85,801 86.926
18 70,090 71,279 72,473 73,664 74,857 76,047 77,241 78,429 79,619 80,815 82,008 83,201 84,389 85,581 86,770 87.963 89.159 90.349 91,541 92,731 93,923
19 75.756 77,024 78,295 79,568 80,838 82,110 83,382 84,650 85,922 87,195 88,465 89,733 91,007 92,280 93,553 94,824 96,094 97,365 98,635 99,908 101,178 >.;
,',
20 81,463 82,850 84,233 85,615 86,999 88,381 89,763 91,150 92,528 93,915 95,297 96,678 98,064 99,446 100,830 102,211 103,596 104,977 106,359 107,741 109,128 ~.
LR 26,217 26,392 26,568 26.742 26,916 27,089 27,263 27,440 27,612 27 ,790 27 ,962 28,140 28.311 28,486 28,660 28,835 29.008 29,183 29,358 29,531 29,725
-61-
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APPENDIX B
Title,-
WHITE PLAINS PARKING AUTHORITY TITLES AND GRADES
EFFECTIVE 7/1/98 - 6/30/02
. Laborer.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .".. . .
""
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0I
Grade *
Office Assistant I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
. . . . . . . . . . . . . . . . . . . . . 03Account Clerk. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 04
Senior Account Clerk. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 05
SeniorClerk. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 05
PrincipalClerk. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 08
CrewLeader. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 09
SeniorParking Ramp Attendant/Staff Assistant. . . . . . . . .
"
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10
ParkingRamp Attendant Supervisor. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12
ParkingViolations Supervisor. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12
. Superintendent of Parking. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
. . . . . . . . . 16Clerk.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
. .
"
. . . . . . . . . . . .
"
5PSkilledLaborer. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
6PMaintenanceMechanic. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
8P!arkingRamp Attendant. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
"
8Q
".
~ollectionClerk. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
9P
".
.
.. .. .. .
~.
!;i
itx,:').
:J:
~.,
*As detennined by the Parking Authority Board.
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Gnde
"I l J ~~Q 1 § 2 10 11 12 13 14 IS 16 17 18 ]9 20 21
J 12,877 23,233 23,589 23,946 24,301 24,658 25,018 25,371 25,726 26,079 26,438 26,793 27,149 27,506 27,865 28,221 28,576 28,934 29,289 29,646 30,004
3 25,324 25,697 26,071 26,446 26,814 27,189 27,562 27,937 28,307 28,682 29,055 29,428 29,804 30,175 30,548 30,922 31,295 31,666" 32,039 32,413 32,786
4 26,101 26,512 26,922 27,332 27,742 28,150 28,564 28,970 29,384 29,790 30,203 30,612 31,020 3\,431 3\,843 32.253 32,662 33,071 33,483
"
33,894 34,303
5 27,]09 27,740 28,171 28,60] 29,035 29,468 29,897 30.330 ]0,761 3 1,192 31,624 32,058 32,487 32,920 3],35\ 33,783 34,215 34,645 35,079 35,507 35,941
6 28,086 28,543 29,003 29,456 29,9\7 30,373 30.833 31,286 3\,744 32,199 32,66\ 33,120 33,575 34,033 34,488 34,948 35.405 35,863 36,318 36,777 37,235
7 29,441 29,929 30.417 30,903 31,392 31,877 32,367 32,852 33,336 33,82~ 34,312 34,798 35,287 35,770 36,259 36,747 37,231 37,719 38,203 38,691 39,179
8 3\,044 31,561 32,074 32,592 33,108 33,625 34,138 34,658 35,173 35,689 36,209 36,720 37,237 37,754 38,270 38.787 39,303 39,8\7 40,336 40,850 41,366
9 32,979 33,542 34,102 34,663 35,225 35,791 36,352 36,916 37,478 38,037 38,603 39,163 39,726 40,290 40,852 41,416 41,978 42,540 43,102 43,663 44,229
10 35.584 36,182 36,783 37,384 37,986 38,586 39,187 39,786 40,387 40,989 41,589 42,188 42,788 43,391 43,991 44,592 45,192 45,794 46,391 46,996 47,596
11 37,894 38,532 39,173 39,809 40,451 41,091 41,725 42,367 43,004 43,646 44,283 44,921 45,562 46,199 46,837 47,477 48,115 48,755 49.392 50,035 50,672
12 40,765 41,471 42,171 42,873 43,573 44,276 44,982 45,679 46,384 47,084 47,790 48,490 49,193 49,893 50,596 51 ,298 52,001 52,702 53,405 54,108 54,809
13 43,654 44,420 45,188 45,955 46.720 47,488 48,255 49,020 49,788 50,555 51,320 52,089 52,855 53,624 54,389 55,158 55,926 56,691 57,458 58,226 58,991
1S 49,509 50,385 51,263 52,137 53,012 53,892 54,766 55,645 56,518 57,394 58,272 59,148 60,024 60,900 61,777 62,650 63,527 64,405 65,281 66,159 67,032
16 52,426 53,365 54,301 55,239 56,178 57,114 58,050 58,989 59,926 60,861 61,799 62,738 63,676 64,615 65,551 66,489 67,428 68,363 69,300 70,237 71,177
17 57,352 58,360 59,362 60,369 61,374 62,382 63.385 64.396 65,397 66,401 67,407 68,413 69,421 70,425 71,434 72,437 73,442 74,448 75,457 76,460 77,463
SP 27,892 28,296 28,697 29,099 29,499 29,903 30,303 30,705 3 1,109 31,509 31,910 32,312 32,714 33,119 33,518 33,922 34,325 34,723 35,130 35.529 35,932
6P 28,623 29,055 29,484 29,917 30,347 30,775 31,207 31,639 32,069 32,498 32,931 33,357 33,792 34,122 34,653 35,083 35,513 35,944 36,377 36,804 37,235
8f 31,356 31,856 32.354 32,856 33,355 33,860 34,360 34,860 35,359 35,859 36,360 36,863 37,363 37,865 38,364 38,863 39,365 39,866 40,368 40,867 41,366
8Q 32,334 32,842 33,347 33,854 34,358 34,867 35,372 35,880 36.383 36,892 37.396 37,904 38,411 38,917 39,421 39,931 40,436 40,943 41,448 41,956 42,463
9P 33,203 33,755 34,307 34,860 35,410 35.962 36,513 37,065 37,618 38,168 38,719 39,273 39,823 40,376 40,927 41,478 42,030 42,583 43,134 43,685 44,237
9Q 33,545 34,074 34,606 35,133 35,663 36,190 36,720 37,249 37,780 38,309 38,838 39,365 39,896 40,426 40,953 41,482 42,013 42,542 43,073 43,598 44,128
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APPENDIX B-1
7/1/98-12/31/98
Grade
~
3
4
5
5
IQ
Title
Laborer
Office Assistant I
Account Clerk
Senior Account Clerk
Senior Clerk
Groundsman
Grade
~
10
12
16
8
Title
Crew Leader
Senior Parking Ramp Attendant/Staff Assistant
Supervising Parking Ramp Attendant
Superintendent of Parking
Principal Clerk
Grade6r-
8P
8Q
9P
5P
Title
Skilled Laborer
Maiutenance Man
Parking Ramp Attendant
Collection Clerk/Parking Meter
Clerk
-63-
~~
""
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r- :,.
;:.21
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Gracie
..A 1 1 J 1! 1 1 J k 1 1 J .!! ! 1 J E ! 1- :1 .E
1 23,335 23,698 24,061 24,425 24,787 25,151 25,518 25,878 26,241 26,601 26,967 27,329 27,692 28,056 28,422 28,785 29,148 29,513 29,875 30,239 30,604
3 25,830 26,211 26,592 26.975 27,350 27.733 28.113 28.496 28,873 29,256 29.636 30,017 30,400 30,778 31,159 3 1.540 31.921 32,299 32,680 33,061 33,442
4 26.623 27,042 27,460 27,879 28,297 28,713 29,135 29.549 29.972 30,386 30,807 31.224 31.640 32,060 32,480 32,898 33,315 33.732 34,153 34,572 34,989
5 27.855 28,295 28,734 29,175 29,616 30,057 30.495 30.937 31.376 31,816 32,256 32,699 33.137 33,578 34,018 34,459 34,899 35,338 35,781 36,217 36,660
6 28,648 29.114 29.583 30.045 30.515 30,980 31,450 31,912 32.379 32,843 33.314 33.782 34,246 34.714 35.178 35,647 36,113 36,580 37,044 37,513 37.980
8 31,665 32.192 32,715 33,244 33.770 34,297 34,821 35,351 35,876 36,403 36,933 37,454 37.982 38,509 39,035 39.563 40,089 40,613 41,143 41,667 42,193
9 33,639 34,213 34,784 35,356 35,929 36,507 37,079 37,654 38,228 38,798 39,375 39,946 40,521 41,096 4 1,669 42,244 42,818 43,391 43,964 44,536 45,114
to 36,296 36,906 37,519 38.132 38,746 39,358 39,971 40,582 41,195 41,809 42,421 43,032 43,644 44,259 44,871 45,484 46,096 46,710 47,319 47,936 48,548
12 41,580 42,300 43,014 43,730 44,444 45,162 45,882 46,593 47,312 48,026 48.746 49,460 50,177 50,891 51,608 52,324 53,041 53,756 54,473 55,190 55,905
16 53,475 54,432 55,387 56,344 57,302 58,256 59,211 60.IQ9 61,125 62,078 63,035 63,993 64,950 65,907 66,862 67,819 68,777 69,730 70,686 71,642 72,601
17 58,499 59,527 60,549 61,576 62,601 63,630 64,653 65,684 66,705 67,730 68,755 69,781 70,809 71,833 72,863 73.886 74,911 75.937 76,966 77 ,989 79.012
SP 28,450 28,862 29,271 29,681 30,089 30,501 30,909 31,319 31.731 32,139 32,548 32,958 33,368 . 33,781 34,188 34,600 35,011 35,417 35,833 36,240 36,651
6P 29,195 29,636 30,974 30,515 30,954 31,390 31,831 32,272 32,710 33,148 33,590 34,024 34,468 34,906 35,346 35,785 36,223 36,663 37,105 37,540 37,980
SP 31,983 32,493 33,001 33,513 34,022 34,537 35,047 35,557 36,066 36,576 37,087 37,600 38,110 38,622 39,131 39,640 40,152 40,663 41,175 41,684 42,193
8Q 32,981 33,499 34,014 34,531 35,045 35,564 36,079 36.598 37,111 37,630 38,144 38,662 39,179 39,695 40,209 40,730 41,245 41,762 42,277 42.795 43,312
9P 33,867 34,430 34,993 35,557 36,118 36,681 37,243 37,806 38,370 38,931 39,493 40,058 40,619 41,184 41,746 42,308 42,871 43,435 43,997 44,559 45,122
9Q 34,216 34,755 35,298 35,836 36,376 36,914 37.454 37,994 38,536 39,075 39,615 40,152 40,694 41,235 41,772 42,312 42,853 43,393 43,934 44,470 45,011
~
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APPENDIX B-2
J /1/99-6/30/99
Grade
r--
3
5
5
8
9
10
12
Title
Laborer
Office Assistant I
Senior Account Clerk
Senior Account Clerk
Principal Clerk
Crew Leader
Senior Parking Ramp Attendant/Staff Assistant
Supervising Parking Ramp Attendant
Grade
~
4
6P
8P
8Q
9P
Title
Superintendent of Parking
Account Clerk
Skilled Laborer
Maintenance Mechanic
Parking Ramp Attendant
Collection Clerk
5P Clerk
-64-
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Grade ! I I ~~2 1 ~2 10 11 12 13 J4 15 16 J7 18 19 20 21
1 24,035 24,409 24,783 25,158 25,531 25,906 26,284 26,654 27,028 27.399 27.776 28.149 28.523 28,898 29.275 29,649 30.022 30,398 30,771 31,146 31,522
3 26,605 26,997 27,390 27,784 28,170 28,565 28.956 29.351 29,739 30,134 30,525 30,918 31,312 31.701 32,094 32,486 32,879 33.268 33,660 34.053 34,445
4 27,422 27,853 28.284 28,715 29,146 29.574 30,009 30,435 30,871 31,298 31,731 32,161 32.589 33,022 33,454 33,885 34.314 34,744 35, I78 35,609 36,039
5 28,691 29,144 29,596 30,050 30,504 30,959 31,410 31,865 32,317 32,770 33,224 33,680 34,131 34,585 35,039 35,493 35.946 36,398 36,854 37,304 37,760
6 29,507 29,987 30,470 30,946 31,430 31,909 32,393 32,869 33,350 33,828 34,313 34,795 35,273 35.755 36,233 36.716 37, I96 37,677 38,155 38,638 39,119
8 32,615 33,158 33,696 34,241 34,783 35,326 35,866 36,412 36,952 37,495 38,041 38,578 39,121 39,664 40,206 40,750 41,292 41,831 42,377 42,917 43,459
9 34,648 35,239 35,828 36,417 37,007 37,602 38,191 38,784 39,375 39,962 40,556 41,144 41,737 42,329 42,919 43,51 I 44,103 44,693 45,283 45,872 46,467
10 37,385 38,013 38,645 39,276 39,908 40,539 41,170 41,799 42,431 43,063 43,694 44,323 44,953 45,587 46,217 46,849 47,4 79 48,111 48,739 49,374 50,004
12 42,827 43,569 44,304 45,042 45,777 46.5 I7 47,258 47.991 48,731 49,467 50,208 50,944 51,682 52,418 53,156 53,894 54,632 55,369 56,107 56,846 57.582
16 55,079 56,065 57,049 58,034 59,02 I 60,004 60,987 61,974 62,959 63.940 64,926 65,913 66,898 67,884 68,868 69,854 70,840 71,822 72,807 73,791 74,779
SP 29,303 29,728 30,149 30,571 30,992 31.416 31,836 32,259 32,683 33,103 33,524 33,947 34,369 34,794 35,214 35,638 36,061 36,480 36,908 37,327 37,751
6P 30,071 30,525 30,976 3 I ,430 3 I ,883 32,332 32,786 33,240 33,691 34,142 34,598 35,045 35.502 35,953 36,406 36,859 37,310 37,763 38,218 38,666 39,119
8P 32.942 33,468 33,991 34,518 35.043 35,573 36,098 36,624 37,148 37,673 38,200 38,728 39,253 39,781 40,305 40,829 41,357 4 I ,883 42.410 42,935 43,459
8Q 33,970 34,504 35.034 35,567 36,096 36,631 37,161 37,696 38,224 38,759
'
39,288 39,822 40,354 40,886 41,4 15 4 I ,952 42,482 43,015 43,545 44,079 44.611
9P 34,883 35,463 36,043 36,624 37,202 37,781 38,360 38,940 39,521 40,099 40,678 41,260 41',838 42,420 42,998 43,577 44.157 44.738 45,3 I7 45,896 46,476
9Q 35,242 35,798 36,357 36,91 I 37,467 38,021 38,578 39,134 39,692 40,247 40,803 41,357 41,915 42,472 43,025 43,581 44,139 44,695 45,252 45,804 46,36 I
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APPENDIX B-3
7/1/99-6130/00
Grade
r-
3
5
5
8
9
10
12
Title
Laborer
Office Assistant I
Senior Account Clerk
Senior Clerk
Principal Clerk
Working Foreman
Senior Parking Ramp Attendant/Staff Assistant
Parking Ramp Attendant Foreman
Grade
~
4
6P
8P
8Q
9P
9Q
Title
Superintendent of Parking
Account Clerk
Skilled Laborer
Maintenance Man
Parking Ramp Attendant
Collection Clerk/Parking Meter Repairman
Groundsman
5P Clerk
-65-
Grade ! ~1 1 ~~1 ft 2 10 II 12 13 14 15 16 17 18 19 20 21
1 24,804 25,190 25,576 25,963 26,348 26,735 27,125 27,507 27,893 28,276 28,665 29,050 29.436 29,823 30,212 30,598 30,983 3 1,371 31,756 32,143 32,531
3 27,456 27,861 28,266 28,673 29,071 29.479 29,883 30,290 30,69\ 3\,098 31,502 31,907 32,3\4 32,715 33,121 33,526 33,931 34,333 34,737 35,\43 35,547
4 28,300 28,744 29,189 29,634 30,079 30,520 30,969 31.409 31,859 32,300 32,746 33,190 33,632 34,079 34,525 34,969 35,412 35,856 36,304 36,748 37,192
5 29,609 30,077 30,543 31,012 31,480 31,950 32,415 32,885 33,351 33,819 34,287 34,758 35,223 35,692 36,160 36,629 37,096 37,5 63 38,033 38,498 38,968
6 30,451 30,947 31,445 31,936 32,436 32,930 33,430 33,921 34,417 34,910 35,4 I I 35,908 36,402 36,899 37,392 37,891 38,386 38,883 39,376 39,874 40,371
8 33,659 34,2\9 34,774 35,337 35,896 36,456 37,014 37,577 38,134 38,695 39,258 39,8\2 40,373 40,933 4\,493 42,054 42,6\3 43,170 43,733 44,290 44,850
9 35,757 36,367 36,974 37,582 38,191 38,805 39,413 40,025 40,635 41,241 4\,854 42,461 43,073 43,684 44,292 44,903 45,514 46,123 46,732 47,340 47,954
10 38,581 39,229 39,882 40,533 41,\85 41,836 42,487 43,137 43,789 44.441 45,092 45,74 I 46,391 47,046 47,696 48,348 48,998 49,651 50,299 50,954 51,604
12 44,197 44,963 45,722 46,483 47,242 48,006 48,770 49,527 50,290 51,050 51,815 52,574 53,336 54,095 54,857 55,619 56,380 57,141 57,902 58,665 59,425
16 56,842 57,859 58,875 59,891 60,910 6 I ,924 62,939 63,957 64,974 65,986 67,004 68,022 69,039 70,056 71,072 72,089 73,107 74,\20 75,137 76,152 77,172
SP 30,24\ 30,679 31,\14 31.549 31.984 32,421 32,855 33,291 33,729 34,162 34,597 35,033 35.469 35,907 36,341 36,778 37,215 37,647 38,089 38,521 38,959
6P 3\,033 31.502 3\,967 32,436 32,903 33,367 33,835 34,304 34,769 35,235 35,705 36,\66 36,638 37,103 37,571 38,038 38.504 38,97\ 39,44\ 39,903 40,37\
8P 33,996 34,539 35,079 35,623 36,164 36,7\\ 37,253 37.796 38,337 38,879 39,422 39,967 40,509 4\,054 4\,595 42,136 42,680 43,223 43,767 44.309 44,850
8Q 35,057 35,608 36,\55 36,705 37,25\ 37,803 38,350 38,902 39,447 39,999 40,545 41,096 41.645 42,\94 42,740 43,294 43,84\ 44,39\ 44,938 45,490 46,039
9P 35,999 36,598 37,\96 37,796 38,392 38,990 39,588 40.186 40,786 4\,382 4\,980 42,580 43,177 43,777 44.374 44,97\ 45,570 46,\70 46,767 47,365 47,963
9Q 36,370 36,944 37,520 38,092 38,666 39,238 39,812 40,386 40,962 4\,535 42,\09 42,680 43,256 43,831 44,402 44,976 45,551 46,125 46,700 47.270 47,845
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APPENDIX 8-4
7/1100~6/30/0 1
Grade
~
3
5
5
8
9
10
12
Title
Laborer
Office Assistant I
Senior Account Clerk
Senior Clerk
Principal Clerk
Crew Leader
Senior Parking Ramp Attendant/Staff Assistant
Supervising Parking Ramp Attendant
Grade
~
4
6P
8P
8Q
9P
Title
Superintendent of Parking
Account Clerk.
Skilled Laborer
Maintenance Mechanic
Parking Ramp Attendant
Collection Clerk
5P Clerk
-66-
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Grade ! 1 J ! ~2 1 ~2 10 11 12 13 14 15 16 17 18 19 20 21
1 25,672 26,072 26.471 26,872 27,270 27,671 28,074 28.4 70 28,869 29,266 29,668 30,067 30,466 30,867 31,269 31,669 32,067 32,469 32,867 33,268 33,670
3 28,417 28,836 29,255 29,677 30,088 30,511 30,929 31,350 31,765 32,186 32,605 33,024 33,445 33,860 34,280 34,699 35,119 35,535 35,953 36,373 36,791
4 29,290 29,750 30,211 30,671 31,132 31,588 32,053 32,508 32,974 33,430 33,892 34,352 34,809 35,272 35,733 36,193 36,651 37,111 37,575 38,034 38,494
5 30,645 31,130 31,612 32,097 32,582 33,068 33,550 34,036 34,518 35,003 35,487 35,975 36,456 36,94\ 37,426 37,911 38,394 38,878 39,364 39,845 40,332
6 3\,517 32,030 32,546 33,054 33,571 34,083 34,600 35,108 35,622 36,\32 36,650 37,\65 37,676 38,190 38,701 39,217 39,730 40,244 40,754 41,270 41,784
8 34,837 35,417 35,991 36,574 37,152 37,732 38,309 38,892 39,469 40,049 40,632 41,205 41,786 42,366 42,945 43,526 44,104 44,681 45,264 45,840 46,420
9 37,008 37,640 38,268 38,897 39,528 40,163 40,792 41,426 42,057 42,684 43,319 43,947 44,581 45,213 45,842 46,475 47,107 47,737 48,368 48,997 49,632
10 39,931 40,602 41,278 41,952 42,626 43,300 43,974 44,647 45,322 45,996 46,670 47,342 48,015 48,693 49,365 50,040 50,713 51,389 52,059 52,737 53,410
12 45,744 46,537 47,322 48,110 48,895 49,686 50,477 51,260 52,050 52,837 53,629 54,414 55,203 55,988 56,777 57,566 58,353 59,141 59,929 60,718 61,505
16 58,831 59,884 60,936 61,987 63,042 64,09\ 65,\42 66,195 67,248 68,296 69,349 70,403 71,455 72,508 73,560 74,612 75,666 76,7\4 77,767 78,817 79,873
5P 3\,299 3\,753 32,203 32,653 33,103 33,556 34,005 34,456 34,910 35,358 35,808 36,259 36,710 37,164 37,613 38,065 38,5 18 38,965 39,422 39,869 40,323
6P 32,\19 32,605 33,Q86 33,571 34,055 34,535 35,019 35,505 35,986 36,468 36,955 37,432 37,920 38,402 38,886 39,369 39,852 40,335 40,82\ 4\,300 41,784
8P 35,186 35,748 36,307 36,870 37,430 37,996 38,557 39,\19 39,679 40,240 40,802 41,366 41,927 42,49\ 43,051 43,611 44,174 44.736 45,299 45,860 46,420
8Q 36,284 36,854 37,420 37,990 38,555 39,126 39.692 40,264 40,8-28 41,399 4\,964 42,534 43,103 43,671 44,236 44,809 45,375 45,945 46,511 47,082 47,650
9P 37,259 37,879 38,498 39,119 39,736 40,355 40,974 41,593 42,214 42.830 43,449 44,070 44,688 45,309 45,927 46,545 47,165 47,786 48,404 49,023 49,642
9Q 37,643 38,237 38,833 39,425 40,019 40,611 41,205 4\,800 42.396 42,989 43,583 44,174 44,770 45,365 45,956 46,550 47,145 47,739 48,334 48,924 49,520
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APPENDIX B-5
7/1101-6130/02
Grade
I
3
5
5
8
9
10
12
Title
Laborer
Office Assistant I
Senior Account Clerk
Senior Clerk
Principal Clerk
Crew Leader
Senior Parking Ramp Attendant/Staff Assistant
Supervising Parking Ramp Attendant
Grade
~
4
6P
8P
8Q
9P
Title
Superintendent of Parking
Account Clerk.
Skilled Laborer
Maintenance Mechanic
Parking Ramp Attendant
Collection Clerk
5P Clerk
-67-
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Grade ! 1 J ~~!! 1 ~2 10 It 12 13 14 15 16 17 18 19 20 21
2 23,814 24,184 24,554 24,928 25,296 25,670 26,041 26,412 26,781 27,149 27,524 27,892 28,262 28,632 29,007 29,376 29,750 30,118 30,489 30,860 3 1,231
3 25,324 25,697 26,071 26,446 26,814 27,097 27,562 27,937 28,307 28,682 29,055 29,428 29,804 30,175 30.548 30,922 31,295 31.666 32.039 32,413 32,786
6 28.086 28,543 29,003 29,456 29.917 30.373 30,833 31.286 31.744 32,199 32.661 33.120 33.575 34,033 34,488 34,948 35,405 35.863 36,318 36.777 37,235
8 31,044 31,561 32,074 32,592 33,108 33.625 34,138 34.658 35,173 35.689 36,209 36,720 37,237 37.754 38.270 38,787 39,303 39,817 40,336 40,850 41,366
9 32.979 33.542 34,102 34,663 35.225 35,791 36.352 36,916 37,478 38.037 38.603 39,163 39,726 40.290 40.852 41,416 41.978 42,540 43,102 43,663 44,229
to 35,584 36.182 36.783 37.384 37,986 38.586 39,187 39.786 40,387 40,989 41,589 42,188 42,779 43,391 43,991 44.592 45,192 45,794 46,391 46,996 47,596
12 40,765 4 I ,471 42,171 42,873 43,573 44,276 44,982 45,679 46.384 47,084 47,790 48,490 49,193 49.893 50,596 51,298 52,001 52,702 53,405 54,108 54,809
15 49,509 50,385 51,263 52,\37 53,012 53,892 54,766 55,645 56,518 57,394 58,272 59,148 60,024 60,900 61,777 62,650 63,527 64,405 65,281 66,159 67,032
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APPENDIX C-l
WHITE PLAINS HOUSING AUTHORITY TITLES AND GRADES
7/1/98-12/31/99
Grade
~
3
3
6
6
8
9
10
10
12
15
15
Title
Clerk
Building Service Worker
Office Assistant I
Office Assistant II
Maintenance Laborer
Maintenance Mechanic
Tenant Relations Assistant
Staff Assistant
Bookkeeper (H. A.)
Assistant to the Superintendent of Maintenance
Superintendent of Maintenance
Modemization Coordinator
-68-
-~
-
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,.
....
Grade
~! ! :1 !! ! ! :1 h ! ! :1 .Q ! ! J !; ! ! :1 f
2 24,290 24,668 25,045 25,427 25,802 26,183 26,562 26,940 27,317 27,692 28,074 28,450 28,827 29,205 29,587 29,964 30,345 30,720 31,099 31,477 31,856
3 25,830 26,211 26.592 26,975 27,350 27,639 28,113 28,496 28,873 29,256 29,636 30,017 30,400 30,778 31,159 31,540 31,921 32,299 32,680 33,061 33,442
6 28,648 29,114 29,583 30,045 30,515 30,980 31,450 31,912 32,379 32,843 33,314 33,782 34,246 34,714 35,178 35,647 36,113 36,580 37,044 37,513 37,980
8 31,665 32,192 32,715 33,244 33,770 34,297 34,821 35,351 35,876 36,403 36,933 37,454 37,982 38.509 39,035 39,563 40,089 40,613 41,143 41,667 42,\93
9 33,639 34,213 34,784 35,356 35,929 36,507 37,079 37,654 38,228 38,798 39,375 39,946 40,521 41,096 4\,669 42,244 42,8\8 43,391 43,964 44,536 45,114
10 36,296 36,906 37,519 38,132 38,746 39,358 39,971 40,582 4\,195 41,809 42.421 43,032 43,635 44,259 44,871 45,484 46,096 46,710 47,3\9 47,936 48,548
12 41,580 42,300 43,014 43,730 44,444 45,\62 45,882 46,593 47,3\2 48,026 "48,746 49,460 50,\77 50,89\ 51,608 52,324 53,04\ 53,756 54,473 55,190 55,905
15 50,499 51,393 52,288 53,180 54,072 54,970 55,861 56,758 57,648 58,542 59,437 60,331 61,224 62,118 63,013 63,903 64,798 65,693 66,587 67,482 68,373
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APPENDIX C-2
WHITE PLAINS HOUSING AUTHORITY TITLES AND GRADES
1/1/99-6/30/99
'/'Grade
-:;--
3
3
6
6
8
9
10
10
12
15
15
Title
Clerk
Building Service Worker
Office Assistant J
Office Assistant H
Maintenance Laborer
Maintenance Mechanic
Tenant Relations Assistant
Staff Assistant
Bookkeeper (H.A.)
Assistant to the Superintendent of Maintenance
Superintendent of Maintenance
Modemization Coordinator
,,'-
. .
'.
,',.
. "to;~ .
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---
Grade ! 1 J 1 ~2 1 ~2 10 JJ 12 13 14 IS 16 J7 18 19 ZO ZI
2 25,019 25,408 25,796 26,190 26,576 26,968 27,359 27,748 28,137 28,523 28,916 29,303 29,692 30,081 30,475 30,863 31,255 31,642 32,032 32,421 32,812
3 26,605 26,997 27,390 27,784 28,170 28,468 28,956 29,351 29,739 30,134 30.525 30,918 31,312 31,701 32,094 32,486 32,879 33,268 33,660 34,053 34,445
6 29,507 29,987 30,470 30,946 31,430 31,909 32,393 32,869 33,350 33,828 34,313 34,795 35,273 35,755 36,233 36,716 37,196 37,677 38,155 38,638 39,1l9
8 32,615 33,158 33,696 34,241 34,783 35,326 35,866 36,412 36,952 37,495 38,041 38,578 39,121 39,664 40,206 40.750 41,292 41,831 42,377 42,917 43,459
9 34,648 35,239 35,828 36,417 37,007 37,602 38,191 38,784 39,375 39,962 40,556 41,144 41,737 42,329 42,919 43,511 44,103 44,693 45,283 45,872 46,467
10 37,385 38,013 38,645 39,276 39,908 40,539 41,170 41,799 42,431 43,063 43,694 44,323 44,944 45,587 46,217 46,849 47,4 79 48,ll\ 48,739 49,374 50,004
12 42,827 43,569 44,304 45,042 45,777 46.517 47,258 47,99\ 48,731 49,467 50,208 50,944 51,682 52,418 53,\56 53,894 54,632 55,369 56,107 56,846 57,582
15 52,014 52,935 53,857 54,775 55,694 56,619 57.537 58,461 59.377 60,298 61,220 62,141 63.061 63,982 64,903 65,820 66,742 67,664 68,585 69,506 70,424
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APPENDIX C-3
WHITE PLAINS HOUSING AUTHORITY TITLES AND GRADES
7/J /99-6130/00
:rade Title
Clerk
Building Service Worker
Office Assistant 1
Office Assistant II
Maintenance Laborer
Maintenance Mechanic
Tenant Relations Assistant
Staff Assistant
Bookkeeper (H.A.)
Assistant to the Superintendent of Maintenance
Superintendent of Maintenance
Modernization Coordinator
-70-
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Grade ! 1. J ~~2 1 ~2 10 11 12 13 14 15 ]6 17 18 19 20 21
2 25,820 26,221 26,621' 27,028 27,426 27,831 28,234 28,636 29,037 29,436 29,841 30,241 30,642 31,044 31,450 31,851 32,255 32,655 33,057 33,458 33,862
3 27,456 27,861 28,266 28,673 29,071 29,379 29,883 30,290 30,691 31,098 31,502 31,907 32,314 32,715 33,121 33,526 33,931 34,333 34,737 35,143 35,547
6 30,451 30,947 31,445 31,936 32,436 32,930 33,430 33,921 34,417 34,910 35,411 35,908 36,402 36,899 37,392 37,891 38,386 38,883 39,376 39,874 40,371
8 33,659 34,219 34,774 35,337 35,896 36,456 37,014 37,577 38,134 38,695 39,258 39,812 40,373 40,933 41,493 42,054 42,613 43,170 43,733 44,290 44,850
9 35,757 36,367 36,974 37,582 38,191 38,805 39,413 40,025 40,635 41,241 41,854 42,461 43,073 43,684 44,292 44,903 45,514 46,123 46,732 47,340 47,954
10 38,581 39,229 39,882 40,533 41,185 41,836 42,487 43,137 43,789 44.441 45,092 45,741 46,382 47,046 47,696 48,348 48,998 49,651 50,299 50,954 51,604
12 44,197 44,963 45,722 46,483 47,242 48.006 48,770 49,527 50,290 51,050 51,815 52,574 53,336 54,095 54,857 55,619 56,380 57,141 57,902 58,665 59,425
IS 53,678 54,629 55,580 56,528 57,476 58,431 59,378 60,332 61,277 62,228 63,179 64,130 65,079 66,029 66,980 67,926 68,878 69,829 70,780 71,730 72,678
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APPENDIX C-4
WHITE PLAINS HOUSING AUTHORITY TITLES AND GRADES
7/1100-6130/01
Grade
~
3
3
6
6
8
9
10
10
12
15
15
Title
Clerk
Building Service Worker
Office Assistant I
Office Assistant II
Maintenance Laborer
Maintenance Mechanic
Tenant Relations Assistant
Staff Assistant
Bookkeeper (B.A.)
Assistant to the Superintendent of Maintenance
Superintendellt of Maintenance
Modemization Coordinator
-71-
Grade 1 £ ,1 1 ~2 1 ~2 10 11 12 13 14 15 16 17 18 19 20 21
2 26,724 27,139 27,553 27,974 28,386 28,805 29,222 29,638 30,053 30,466 30,885 31,299 31,714 32,131 32,551 32,966 ]3,]84 ]],798 ]4,214 ]4,629 35,047
3 28,417 28,836 29,255 29,677 30,088 30,407 30,929 31,350 31,765 32,186 32,605 33,024 33,445 ]3,860 ]4,280 34,699 ]5,119 35,535 35,953 36,373 36,791
6 31,S17 ]2,030 32,546 33,054 33,571 34,083 34,600 35,108 35,622 36,132 36,650 37,165 37,676 38,190 38,701 39,217 39,730 40,244 40,754 41,270 41,784
8 34,837 35,417 35,991 36,574 37,152 37,732 38,309 38,892 39,469 40,049 40,632 41,205 41,786 42,366 42,945 43,526 44,104 44,681 45,264 45,840 46,420
9 37,008 37,640 38,268 38,897 39,528 40,163 40,792 41,426 42,057 42,684 43,319 43,947 44,581 45,213 45,842 46,475 47,107 47,737 48,368 48,997 49,632
10 39,931 40,602 41,278 41,952 42,626 43,300 43,974 44,647 45,322 45,996 46,670 47,342 48,005 48,693 49,365 50,040 50,713 51,389 52,059 52,737 53,410
12 45,744 46,537 47,322 48,110 48,895 49,686 50,477 51,260 52,050 52,837 53,629 54,414 55,203 55,988 56,777 57,566 58,353 59,141 59,929 60,718 61,505
15 55,557 56,541 57,525 58,506 59,488 60,476 61,456 62,444 63,422 64,406 65,390 66,375 67,357 68,340 69,324 70,303 71,289 72,273 73,257 74,241 75,222
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APPENDIX C-S
WHITE PLAINS HOUSING AUTHORITY TITLES AND GRADES
7/1101-6130/02
Grade
~
3
3
6
6
~)
[0
o
?
5
5
Title
Clerk
Building Service Worker
Office Assistant 1
Office Assistant II
Maintenance Laborer
Maintenance Mechanic
Tenant Relations Assistant
Staff Assistant
Bookkeeper (H.A.)
Assistant to the Superintendent of Maintenance
Superintendent of Maintenance
Modemization Coordinator
-72-
.
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..
"
".
.'
"
Startine One Full School Year of Service Two Full School Years of Service
$15.1955 $15.4885 $15.6475
Startine One FuJI School Year of Service Two Full School Years of Service
$15.5000 $15.7990 $15.9600
Startine One Full School Year of Service Two Full School Years of Service
$15.9655 $16.2720 $] 6.4385
Startin!! One Full School Year of Service Two Full School Years of Service
$]6.4770 $16.7930 $16.9655
1/27/01
~. f. y
APPENDIX D
WHITE PLAINS SCHOOL CROSSING GUARDS
HOURLY SCHEDULE
EFFECTIVE 7/1/98 - 12/31/98
EFFECTIVE 1/1/99 -6/30/99
EFFECTIVE 7/1/99 -6/30/00
EFFECTIVE 7/1/00 -6/30/01
"\
t
EFFECTIVE 7/1/01 -6/30/02
Stnrtine One Full School Year of Service Two Full School Years of Service
$17.0535 $17.3810 $] 7.5595
-73-
